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A Message from the Chair

Taking ABC’s Message to
Washington D.C.

A

BY: DOUGLAS M. DVORCHAK, 2019 CHAIR OF THE BOARD, ABC KEYSTONE

ssociated Builders and Contractors is taking their
message of Free Enterprise and Merit Shop Construction to
Washington D.C. Save the date of Wednesday, June 26, to join
us as Chapters from across the country descend on Capitol Hill to
visit with our elected representatives.
Most of them are happy to see us and discuss issues important
to ABC. A few begrudgingly take the time to meet with us but are
willing to hear about our issues as we educate them as to why we
have such strong convictions on these matters. We also have one
Senator who has never taken the time to meet with us. Maybe
this will be the year! With the political climate where it today, it is
important to have a strong showing of ABC members.
I encourage you and your co-workers to attend. It is a chance to
give representatives a firsthand understanding of how legislation
affects your business. ABC Keystone will be offering a bus leaving
from the Chapter office with a pick-up also in York. Register at
abckeystone.org. Another option is to attend the entire Legislative
Conference. Registration for the conference can be found
at abc.org.
If your schedule won’t allow you to join us that day, there are
two other ways to support ABC’s legislative efforts. The first
one is simple and takes only a few minutes - download the ABC
Action App. The ABC Action App is an advanced advocacy tool
that enables users to become a vital part of the ABC grassroots
advocacy efforts and further the Merit Shop philosophy. With
just a couple of clicks on your phone, this app allows you to
correspond with your legislators on issues important to ABC.
The second way is to donate to ABC’s Political Action Committee
(PAC). ABC’s PAC supports candidates whose voting records and/
or platforms strengthen ABC’s mission to promote, protect and
defend free enterprise in the construction industry. Now is the
time to grow our PAC dollars, as 2020 will be a crucial (quite an
understatement) political cycle. There is both a State and Federal
ABC PAC. Please visit ABC Keystone’s website or contact the
Chapter office for additional information regarding ABC PAC, as
well as our independent expenditure funds: the Free Enterprise
Alliance and The Advancing the American Dream Fund.

As a recap of another important annual legislative event, Free
Enterprise Day in Harrisburg featured a successful day of meetings
with our State legislators. The main topics discussed that day
were Apprenticeship Reform and Workforce Development. As we
ramp up our pre-apprenticeship programs, it will be imperative to
change unfair state mandated apprenticeship ratios to hire skilled
construction workers. Other topics discussed were Government
Mandated Project Labor Agreements and industry licensure.
Thank you for your efforts supporting the merit shop mission and
free enterprise at both Free Enterprise Day and at the upcoming
LegCon Bus Trip to D.C. We look forward to seeing you on the bus!

ABC National Legislative Conference
Bus Trip to Washington, D.C.
June 26

Now is the time
to build on
opportunity and
meet with your
Congressmen!
Register at:

abckeystone.org

Douglas M. Dvorchak, ARM
2019 Chair of the Board, ABC Keystone
Asst. Vice President, Murray Securus
dodvorchak@murrayins.com
(717) 397-9600
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A Message from the President-CEO

Building Minds. Building Skills.
Building Futures.
BY: G. DAVID SLOAD, ABC KEYSTONE PRESIDENT - CEO

I

f you haven’t noticed, this tag line shows up on ABC
Keystone letterhead, business cards and publications.
What does it really mean?
Let’s take a look at our industry. Have you lately tried to find
an unemployed professional craftsperson to hire? If you come
across one, and you determine he/she has a good attitude and
reasonable work ethic, you’d better hire him quickly.
To say that they don’t exist is an understatement. A week does
not go by where we here at ABC Keystone get calls to see if we
know anyone that is laid off or is a potential apprenticeship
candidate that is looking to enter our industry. If we think it is
going to get better, we need to realize that 40% of our industry
will retire over the next 12 years. In addition, if the Federal
Government ever gets around to passing an infrastructure bill,
our industry ends up a few hundred thousand additional craft
professionals short.
There is some hope. The educational tide has begun to shift, and
ABC Keystone is helping to change the narrative. Where “College
for All” was once the mantra, alternative career paths have
started to infiltrate the K-12 education system. All of us in this
industry know that 80% of our contractor members are small to
midsize companies. We also know that most of the owners of
these companies started out working in the ditch. Our industry is
a true career path to achieving the American dream.

Pre-apprenticeship is the vehicle by which we work with the
secondary school system to provide them a program that will
articulate students into a full registered apprenticeship program.
In addition, we have partnered with a Berks County re-entry
program and a graduated senior’s program. To date, we now
have 14 articulation agreements signed and several others in
the works.
You see, we are Building Minds of young people through
our awareness programs. We are Building Skills of our next
generation of construction craft professionals through our
registered pre-apprenticeship and our registered apprenticeship
programs. We are Building Futures by educating tomorrow’s
construction company business owners. You, the members, have
helped by employing and training young people for our industry.
For this, we thank you.
Together we can keep the ship turning and open the eyes of
young people, their parents and educators to the many
career-building
opportunities
in construction.

We are getting the message out. Our outreach has created a
buzz, and we are becoming the resource for information on the
construction industry. In the first four months of this year, we
interacted directly with 1,915 students and educators, and this
is not through the typical career fairs. We host schools, students
(both middle and high school), and educators at our facility for
tours and presentations on career path opportunities in our
industry.
We are the first registered apprenticeship program in
Pennsylvania to have a registered pre-apprenticeship program.
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G. David Sload
President-CEO
dave@abckeystone.org

NEW:
Enter the

Homebrew
Contest
at the

ABC Keystone

Chili, Cornhole &
Homebrew
Tailgate Party

October 10, 2019
ABC Keystone
Contact emily@abckeystone.org
for Homebrew Contest details

ABC Keystone Members Save!
Affinity Program of the Month:

Nissan North America and Associated Builders and Contractors present members
with an exclusive program that makes it possible to purchase a new Nissan or Infiniti
vehicle using exclusive incentives established by Nissan for ABC members. This is
another tremendous benefit as a result of your membership with Associated Builders
and Contractors!
Model Year 2018 ABC Incentive

Model Year 2019 ABC Incentive

Titan

$7,500					$7,400

NV

$4,250					$4,125
Many more models qualify!

Savings available on member company and individual member employee purchases.
To learn more, visit abckeystone.org/member-benefits or contact Mike Bachman, Director of Membership: mike@abckeystone.org

Your ABC Keystone Membership Can Pay for Itself!

Talking Safety at ABC

Follow the Road Map
to World Class Safety
Remarks given at the May 1 Safety Awards Dinner

I

BY: KEVIN KEITH, DIRECTOR OF SAFETY, ABC KEYSTONE

have a degree in Kinesiology. This is not a degree that
creates a direct line to a career choice. I believe that we
control our own destiny and can create our own path, and that
is what free enterprise is all about. Free enterprise is what drives
our businesses to work smarter, to be innovative and to raise the
bar in our industry. It’s what challenges us all to become better
and more competitive.

There’s more to the story of Tucker, but I will stop there.
This type of behavior can be best described as the Locus of
Control in psychological terms. There is External and Internal
Locus of Control, and we all can subscribe to one or the
other. Tucker demonstrates External Locus of Control, in that
his behavior was molded by external forces, treats. People
demonstrate the same when using external forces.

When we look at newly industrialized countries, we see a lot of
unsafe work practices. In the U.S., we look at videos and photos
that we find online that capture these types of behaviors, and
we just shake our heads in amazement. But the only thing that
separates the U.S. from the newly industrialized countries is time.
We, also, did many unsafe acts in the early days: cranes lifting
workers with no fall protection, children working in horrible
conditions, workers that were locked into buildings that were fire
death traps. We learned from our mistakes and became more
sophisticated in how we perform our work and produce products
more safely. Free enterprise is what drives this change.

As I stated earlier, I am a believer in that we control our own
destiny. This is Internal Locus of Control, and it is what drives
my behavior and comes from within me. I don’t rely on external
factors to mold my behavior. Internal Locus of Control doesn’t
need treats or rewards for good behavior. When we can tap into
that type of thinking with our employees, we can achieve greater
milestones than we can with rewards.

A college professor of mine once gave me the most valuable
advice. What he told me was to study people and observe what
they do and think about why they do it that way. I have built
a career on that advice. That advice has helped me to better
understand behaviors and study how we collectively work and
think.
I also had another great teacher in life, and his name was Tucker.
Tucker was a labrador retriever, and being a lab, he was playful,
smart and somewhat loyal. I say somewhat loyal, because many
times his loyalty was overtaken by his playfulness and cunning.
In working with Tucker, we were able to teach him a lot of tricks,
or I would like to think, behaviors. He could sit, he could come
when called (occasionally), he could roll over, he could ring a
bell to go outside, he could give high fives, he could resist a treat
balanced on his paws, and so on. The only problem was that he
quickly learned that these behaviors would get him treats. He
became an expert at determining if there was a treat in our hand
or pocket. If there was a treat, he performed the behavior. No
treat, no behavior.
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A point that I talk a lot about in business is balancing productivity,
safety and quality/communication to maximize profits. We start
a business so that we can become profitable. If that is not the
reason why we started our business, then we must be a nonprofit organization. As I look at our members, I don’t see any
non-profits. So that must mean that profits are our top priority,
no matter what the sides of your vehicles say about safety. Having
a bumper sticker that reads, “Profits are #1” sends a bit of a
different message than “Safety is #1.”
The STEP program to date has been a program that drives
behavior based on External Locus of Control; the treat being a
certificate with a certain level of achievement based on lagging
indicators. In order to raise the bar on this program and help
members to improve their safety, the program must change. STEP
must move toward focusing on Leading Indicators and less on
Lagging Indicators.
STEP, in its current form, is a benchmark; we must move it toward
being more of a road map to world class safety. STEP is currently
in transition. What separates people from pets is that people are
much more vocal about venting their dislike for change. Believe
me when I say that we at ABC Keystone have heard a lot about
the dislike for STEP and the change in award level that some of
you have experienced.

Remember, the goal of safety is to prevent injuries and illnesses
from occurring in the workplace. The goal is to see that zero
injuries and illnesses are reported each year. One injury or illness
in the workplace is too many.
ABC has collected from STEP participants more than 1 billion
man-hours of data. This is valuable information, and it can be
used and shared with its members to guide us to do a better job
in protecting our workforce. Our workforce is the most valuable
asset that any company can have, and it is up to all of you in this
room to protect that workforce and maximize your profits.

So, with that being said, let’s celebrate your achievements. Let’s
fully embrace free enterprise and all that it represents. Let’s all
continue to strive for improvement and work toward elevating
our safety performance. Let’s promote ABC and its members
as being leaders in safety, and in the end, be high performing
businesses in our industry.

Over the next year, STEP will be undergoing some remodeling and
will become more sophisticated in how it will be used to elevate
the participants’ safety. Some will like it and see its value, and
others will not and will choose not to participate. That’s okay. In
the end, STEP will become a better product and a smarter tool
to help members become more safety conscious. It will help
to separate participants from others in the industry, and in the
end, open new doors to becoming more profitable by being
able to keep up with the demands being placed on our safety
performance.
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Advocacy Update

Fair Contracting Gets a Boost
in Keystone Region

F

BY: BRENT SAILHAMER, DIRECTOR OF GOVERNMENT AFFAIRS

or years, Lancaster and Berks Counties have led the
charge in promoting free and open contracting by
maintaining ordinances that prohibit the use of project
labor agreements (PLAs), or pre-hire collective bargaining
agreements. These agreements, which are negotiated in secret
prior to the bidding process, technically allow anyone to bid,
but mandate that bidders must agree to use employees from
prescribed labor halls, guaranteeing a portion (or all) of the
work for organized labor.
Recently, a state court decision found that PLAs inherently
created an uneven playing field and disfavored merit shop
contractors. But under the National Labor Relations Act, public
entities are still free to utilize them in contracts.
Last month, Republican Commissioners in Lebanon County
took a bold step in promoting free enterprise by adopting
an ordinance prohibiting the use of PLAs within the county.
The ordinance would apply to any county project or any
project utilizing county funding, including grants, loans, and
tax abatements. The move makes Lebanon County the third
county in the Commonwealth to put such a prohibition
in place.
Commissioners Robert Phillips and Bob Ames both supported
the measure, ensuring fair competition on public projects,
while Democrat Jo Ellen Litz voted against the ordinance. After
the vote, ABC Keystone Chapter President-CEO, G. David Sload,
heralded the commissioners, “On behalf of the Associated
Builders & Contractors and thousands of employees in the
construction industry, I applaud Commissioners Phillips and
Ames for their courage and commitment to the merit shop and
what is right. This sends a clear message that discrimination is
not welcome in Lebanon County.”
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The ordinance is a critical part of the Keystone Chapter’s
strategic plan, which calls for a county-based effort of
promoting free enterprise and defending the merit shop.

Download the

ABC Action App
The ABC Action App is an advanced
advocacy tool that enables users to
become a vital part of the ABC grassroots
advocacy efforts and further the
merit shop philosophy.
Get it on Google Play and the iTunes Store
for the latest ABC legislative updates
and alerts!

Urgent: Contract Update

To all Contractor Members:

It has come to our attention that a number of members
have contracted work with GCs and/or Developers for
tenant fit outs that include public agencies such as DOT
and PLCB. The bidding documents do not indicate any
requirements nor wage determinations for prevailing
wages.
After these projects have been completed, and for one as
long as one year after completion, the contractor is being
notified that the project should have been prevailing
wage, that the differences will have to be paid, and
certified payroll documentation will have to be submitted.
At this time, we do not know how the payments to
contractors will be made to make up the difference of the
prevailing wage.
We encourage all of you to make sure that you know the
owner and/or developer of the projects you are bidding.
In addition, if tenant fit outs are part of the project,
please be sure you know who is the lessee. If it happens

to be a State or Federal government tenant, ask about
prevailing wage and have the answer documented in
writing.
Make sure that you include a clause in your contract that
states that the project was bid out not using prevailing
wage rates, and should the rate change, you will be
compensated for the wage difference and all costs
associated with the administration and development of
prevailing wage documentation and certification.
Finally, during the course of the project, make sure that
you and any of your subcontractors maintain records
showing hours of work and types of work performed by
employees on the project.
Should you have any questions, please reach out to
G. David Sload, ABC Keystone President-CEO, at
dave@abckeystone.org or consult with your
company attorney.

Happy Anniversary!
Thank you for your continued
support of the merit shop!
Join us in congratulating these members
celebrating anniversaries in June 2019

40 Years:

Leon E. Wintermyer, Inc.

15 Years:
ECS Mid-Atlantic, LLC

Northwest Savings Bank

5 Years:
Liberty Excavators, Inc.

1 Year:
Sweetwater Propane, Inc.
Mid Penn Bank
Montosa Heating & Air Conditioning

Increase your visibility with an ad
in the Merit Shop Spokesman!
Reach members and
future members with each issue
Contact Kristi Pronovost at the Chapter office
to reserve your placement!
(717) 653-8106
kristi@abckeystone.org

ABC Keystone’s

Safety Awards
Dinner

Presented by:
Apply for next year’s
STEP Program at:
abcstep.org

More photos available on
Facebook!

Class of

2019

Workforce Development at ABC

The Future Has Begun!

O

BY: STEPHANIE LARKIN, VP EDUCATION, SAFETY & WORKFORCE DEVELOPMENT

n Friday, March 22, 2019, ABC Keystone’s inaugural
group of high school pre-apprenticeship students
took their seats and prepared to tackle “Introduction to
Construction Math” – the first class in their 12-week journey
through the NCCER Core Curriculum.
There are a number of reasons to celebrate this groundbreaking group of students. First, the Core Curriculum
is tough, even for adults in
registered apprenticeship. It covers
math, introduction to construction
drawings, OSHA-10, basic rigging,
materials handling, rough terrain
forklift, hand tools, power tools,
communications and employability
skills. When complete, this
curriculum produces a safe,
basic laborer sought after by the
industry and provides the students
with credit towards their first
semester of any ABC Keystone
registered apprenticeship program.

to best provide this level of knowledge to a younger audience
outside of a traditional school setting.
Providing pre-apprenticeship classes at ABC facilities is just one
of the many ways the Keystone Chapter is working to increase
the industry pipeline of skilled workers.

These Ephrata High School
students are finishing their high
school academic requirements
four days a week and also attend
classes at ABC Keystone on a series Pictured Left to Right:
of 12 consecutive Fridays. The pre- Kevin Gordon, Hunter Tomlinson, Alexander Mello, Jahquai Brown and Camilo Rodriguez with ABC Instructor Tom Fasnacht
apprenticeship tuition for this class
is sponsored by the Lancaster County Workforce Development
Board through Business-Education Partnership grant funds. The
If you have any questions about pre-apprenticeship or
students will graduate the pre-apprenticeship program at their
ABC Keystone’s efforts, please contact:
final class on June 7, a day after their high school graduation.
Another reason to toast their motivation and success is that
they are the first group to take this series of pre-apprenticeship
classes at ABC Keystone. It’s a learning curve for both the
students and the Chapter, as ABC Keystone works through how
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Stephanie Larkin
VP of Education, Safety and Workforce Development
stephanie@abckeystone.org

Play at a Four Star
Championship Course!
This event sells out
quickly – register early!
Open for
registration online!
abckeystone.org

Tuesday, June 11, 2019

Two Flights – 7:30 am & 1:30 pm
Shotgun Starts
Iron Valley Golf Club
12

Chapter Calendar - Events, Education & Training
2019
June
4
5
6
11
11
11
13
13
24
26
27
27

Rough Terrain Forklift Training
Pre-Apprenticeship Open House for Educators
Mobile Elevating Work Platform Supervisor Training
ABC Keystone Golf Outing Presented by: Harmon & Davies, P.C.
Mobile Elevating Work Platform (Aerial Lift) Training
Laws of Leadership: Leadership is a Learned Skill that Requires Practice
OSHA 30-Hour Construction (Starts 6/13)
Positive Assertiveness: Successful Negotiations Result in Win-Win Outcomes
Hazard Communication: Stay Current with HCS and GHS
ABC National Legislative Conference Bus Trip to Washington, D.C. Sponsorships available!
Competent Person for Confined Space Entry
Get to Know AIA Contract Documents:
What Architects, Contractors, Engineers and Owners Need to Know

A Convenient Way to
Connect with Your Colleagues
in Your Backyard!
View topic/dates/location
updates online
at abckeystone.org
Meeting times:
7:30 am – 8:45 am

July
8
11
18
24
25

2019 Fall
Regional Construction
Wake-up Call Series

How to Improve Your Company’s Safety
Accountability for Results: Build Accountability for Successful Teams!
Competent Person for Fall Protection & Falling Object Protection
Developing Your Skilled Labor & Leaders: Growing Your Own!
Executive Leader Peer Group (CEO/Owners/Executive Leadership)

August
6 ABC Keystone Summer Outdoor Mixer Presented by: Saxton & Stump LLC
Our most popular mixer of the year! Sponsorships available!
8 Managing Change: Smooth, & Successful Change Management for Lasting Results
8 Adult AED, CPR & Basic Medic First Aid
13 Competent Person for Supported Scaffold Training
19 Competent Person Training for Silica
21 Key Employment Law Competencies for Supervisors
27 Managing a Respiratory Protection Program

Save the Date:
September 26 ABC Keystone Clay Shoot Presented by: OSS Health
Sponsorships available!
October 10
ABC Keystone Chili Cornhole Tailgate Party
Start Your Homebrew Now!

Discover more
events/education/training
and register
online at:
abckeystone.org

If you don’t see the education and training
that you need, contact the Chapter!
We can customize to your needs.
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In Memoriam
Leon E. Wintermyer

Feb 19, 1947 - May 2, 2019

Safety Consulting Services
at ABC Keystone
Looking for a Solution for Your Safety Needs?
ABC is Here to Help!
ABC Keystone’s safety consulting services are flexible
and customizable to your company’s needs providing
you the opportunity to efficiently and economically
keep your employees safe. ABC Keystone is your
resource for safety consulting and training at your
location or at ABC.

View upcoming training online at:
abckeystone.org
Leon E. Wintermyer, owner and president of
Leon E. Wintermyer, Inc., passed away on
May 2, 2019. Leon was a former Chair of the
Board at ABC Keystone. The Chapter sends our
condolences to Leon’s friends and family.

Welding Classes
Starting

Now!

Contact kevin@abckeystone.org for more
information on safety consulting services
and customized training

D1.1 Structural Welding
Classes & Certification
Contact Stephanie@abckeystone.org
for more information & to register
(717) 653-8106 | abckeystone.org

The Latest Member News
Barley Snyder Sees 11 Attorneys Named to
“Super Lawyers” Lists
Barley Snyder as announced that 11 of its attorneys
have been named to the lists of Pennsylvania Super
Lawyers and Pennsylvania Rising Stars for 2019. The
prestigious lists of attorneys recognizes those who
have distinguished themselves in their legal practices.
2019 Pennsylvania Super Lawyers list:
Salvatore Anastasi
Jennifer L. Craighead Carey
Thomas A. French
Jill Sebest Welch
George C. Werner
Sarah Yerger
2019 Pennsylvania Rising Stars list:
Derek P. Dissinger
Peter J. Faben
Matthew M. Hennesy
Justin A. Tomevi
David M. Walker
RGS Associates, Inc.
RGS Associates, Inc. has announced the promotion of
Aaron Bricker to Project Manager. Aaron has been with
RGS for 10 years, progressing through initiative and
dedication. He has always shown a strong commitment
to the exemplary performance of his duties. By
understanding, and then prioritizing, clients and their
needs, he ensures that RGS delivers timely, efficient
and quality service that exceeds expectations. RGS
Associates shares that Aaron will continue to provide
this same level of client-focused service in his new
position.

RKL Announces Promotion and New Hires in
Human Resources Department
RKL LLP has announced two new hires and one internal
promotion within its Human Resources Department.
Rachel Grubbs has joined the firm as the Talent
Acquisition Manager. She brings over seven years
of experience in attracting, recruiting, interviewing
and onboarding employees to organizations. Adam
White has joined the firm as the Talent Development
Manager, bringing nearly 20 years of experience
leading employee and organizational development
and continuing education programming for various
industries. Nicole Jankowski, SPHR, SHRM-SCP, has
been promoted to Human Resources Manager. She has
more than 16 years experience in Human Resources
and specializes in the areas of onboarding, labor and
employee relations, benefits and compensation.
Saxton & Stump, LLC
Saxton & Stump, LLC as announced that four of the
firm’s attorneys have been selected to the 2019 Super
Lawyers and Rising Stars Lists. The Super Lawyers
list is comprised of the top five percent of the total
lawyers in the state. The Rising Stars list is compiled
from an additional 2.5 percent of candidates who are
40 or younger or have been in practice for less than 10
years.
2019 Pennsylvania Super Lawyers list:
James W. Saxton
2019 Pennsylvania Rising Stars list:
Ashley B. Nichols
Luke T. Weber
Harlan W. Glasser

If you have news to share, please send your press release for consideration to:
kristi@abckeystone.org
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#ABCMeritShopProud
Available at the Chapter Office:

ABC Member Logos:
2” hardhat decals

6” member logo stickers

11” member logo stickers
Vehicle decals

Contact kristi@abckeystone.org

Add the ABC Member
logo to your website!
Visit these member
websites for examples:
trueedgellc.com
murrayins.com

troutcpa.com/firm-memberships

proveng.com/about/associations

Thank You
for your
Support
of the
Merit Shop!

Apprenticeship Happenings

Class of 2019 Begins their
Career Journey

O

BY: KRISTI PRONOVOST, DIRECTOR OF MARKETING & COMMUNICATIONS

n May 16, we recognized the years of hard work
and perseverance of 63 apprentices as they
took the stage to receive their diplomas as graduates
of the ABC Keystone’s apprenticeship program. These
skilled craftspeople represented seven trades: Carpentry,
Construction Craft Laborer, Electrical, HVAC, Heavy
Equipment Operator, Plumbing, and Sheet Metal.
Employers, families and friends joined the graduates
in support of their hard work and efforts during their
time as students. The banquet hall was filled with
children, parents, significant others, team members
and supervisors who have all had a critical role in each
student’s success.
It takes commitment to complete the apprenticeship
program, as these students are working during the day
and attending classes in the evening as well as attending
day classes and completing online requirements. Each
apprentice should be proud of their accomplishments and
the steps they have taken towards their future careers.
Seven of this year’s graduates earned the High Achiever
Award through all their exemplary skill and dedication
during their time in the program. This year’s High
Achievers were:
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• Jose Chico, Heavy Equipment Operator,
J.D. Eckman, Inc.
• Joshua A. Frantz, HVAC,
Frey Lutz Corp.
• Anthony O. Hartz,
Plumbing, Brubaker, Inc.
• Shawn Hurst, Electrical,
Meadow Valley Electric, Inc.
• Johnathon D. Michael, Carpentry,
Benchmark Construction Co., Inc.
• Preston W. Miller, Construction Craft Laborer,
J.D. Eckman, Inc.
• Timothy T. Thalwitzer, Jr., Sheet Metal,
Walton & Company

Two industry professionals were also recognized at the
event for their passion for the industry and dedication to
excellence. This year’s Instructor of the Year was awarded
to Randy Doxzon, Plumbing Level I Instructor. Randy’s
students speak highly of his commitment to their growth,
development and understanding. Receiving the 2019
Craft Professional of the Year Award was Mike Murphy,
Benchmark Construction. Mike’s commitment to safety
is commendable, and he has exhibited master carpentry
skills throughout his 30 years in the industry.
Graduates and attendees were also inspired by Shon
Smith, General Manager of Commercial Construction,
Ames, Iowa, for ACI Mechanical, and previous National
Craft Champion. Shon encouraged the graduates
to be accountable and responsible for their own
future successes, reminding them that with drive and
determination, they will go far.
Thank you to everyone who attended this special evening
in support of the class of 2019. A special thank you to our
event sponsors including our Strategic Partners: James
Craft & Son, Inc., Milwaukee Tool, and Sunbelt Rentals.

Congratulations
to the
Class of 2019!
View the full press release
at abckeystone.org
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