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A Message from the Chair

Planning for Success
BY: DOUGLAS M. DVORCHAK, 2019 CHAIR OF THE BOARD, ABC KEYSTONE 

think everyone has heard the saying “Failing to plan is 
planning to fail.” ABC Keystone is not immune to the 

wisdom of this statement. Every year the Keystone Board, as well 
as Committee Chairs and any interested members, come together 
to map out a plan for success. This year we will be meeting on 
September 19 to review and update our Strategic Plan, and any 
Keystone member is encouraged to attend. This is the third year 
of our three-year Strategic Plan which was spearheaded by past 
Chair Ken Schwebel in 2017 for a 2018 start. Our Strategic Plan 
focuses on six major initiatives, broken into specific goals, which 
are tracked by the Board at our monthly meetings.

The first strategic initiative is to Increase Political Influence. Our 
specific goals in this area are to have Right to Work in place in 
two counties and to have PLAs banned in six counties. I am proud 
to report that we are at 50% of our Right to Work target. We 
have, however, made very little progress toward meeting our 
PLA goal. We will continue to forge ahead and make inroads with 
local legislators located in our geographic footprint. The Board, as 
well as our Legislative Committee, understands the importance of 
grassroots efforts to further ABC’s mission.

The second initiative is to Continually Grow and Deliver Value.  
Our first goals revolve around membership retention (April 30 
and June 30 retention dates). Keystone’s retention rate currently 
stands at 87.5% which is an increase over last year's rate of 86%. 
Every year the Chapter Board's goal is to achieve 90% retention. 
The second goal is to increase contractor engagement. We have 
maintained our contractor engagement versus last year.

Our third initiative is to Increase Non-Dues Revenue Stream.  
One goal is to identify our next cornerstone training to generate 
revenue. ASHE continuing education credits will be offered and 
will generate significant additional revenue. This goal has already 
been met for the year. Next is to strive for a 50/50 split between 
dues and non-dues revenue, not including investment income. 
It is projected that we will be at 48% dues and 52% non-dues 
revenue by year end – goal achieved! Through the hard work 
of staff and member volunteers, we have expanded our course 
offerings and have held membership driven events that have 
helped us achieve this goal.

The fourth initiative is to Develop an Endowment Fund. Under 
the leadership of Tim Kershner, ABC Keystone has identified 

members to start a task force to research and develop a strategy 
for implementation. This group will convene to decide the best 
course of action moving forward.

The next initiative is to Be the Leading Force in Workforce 
Development and Training. We currently have 15 school 
partnerships with three more in the works which exceeds our 
initial goal of 12. This area has been an emphasis for the Board 
and staff. We understand the importance of engaging students, 
as well as educators, and showing them that construction is a 
family-supporting career, as well as a rewarding one.

Our last initiative is to Provide Offsite Accessible Training. The 
Safety Committee looked into the feasibility of a Safety Truck 
that could be used off-site for training. It was concluded that 
this is not an option at this time, as the cost of maintenance and 
personnel would make this cost prohibitive. The good news is 
that ABC Keystone offers incredible safety courses in-house, and 
we have a full-time Director of Safety Services available  
to members to help with your safety training needs.

A lot of exciting activity is happening at ABC Keystone! We will 
continue to work for the members of this organization and 
defend and promote the 
merit shop philosophy as 
well as free enterprise.

Douglas M. Dvorchak, ARM 
2019 Chair of the Board, ABC Keystone 
Asst. Vice President, Murray Securus 
dodvorchak@murrayins.com 
(717) 397-9600

2

I



The End of an Era 

t was September 1981, and a bright young lady entered the 
offices of the ABC Keystone Chapter to begin what would 

become a storied career. Cindy Field began as the receptionist, 
and as I like to call it, the gate keeper of the front desk. Though 
she would go through many career evolutions, I still consider her 
the Keeper of Keystone.

Throughout the last 38 years, Cindy has held virtually every 
position at ABC Keystone. Those of you that have been around 
for a while will remember contacting her for membership, or 
you may have received a membership visit from her. She does 
have quite a few stories from those. If you had apprentices, at 
one time or another she probably interacted with you. When 
it comes to events, she has planned and worked every event 
imaginable. Some, I know, she would probably prefer to forget.

I can’t fathom the number of members she has interacted with 
over the last 38 years. It has to be thousands. The amazing thing 
is that she remembers members that have come and gone as 
well as those that still are active. She has worked with many 
generations from individual companies - seeing young children 
growing into Presidents of these companies. She has developed 
relationships that will endure the test of time.

In addition to her service to our external client, the member, 
she has equally been a model and mentor for four decades of 
staff. She rose to the top of her game on an early morning in 
the summer of 1999, when she would be called into action to 
fill the shoes of our Executive Director, Dick Honabach, due 
to his unexpected passing. She made it clear that she was not 
the number one person, but would fill the role on an interim 
time frame until a new ED could be found and hired. I was 
the incoming Chair at the time, and I can tell you she made 
sure there was no drop in member service or cancelling of any 
events. The way in which she dealt with the loss of her boss and 
one of her mentors, and at the same time kept the ship directed, 
speaks to her dedication and character.

Cindy has worked for five different Executive Directors/
Presidents-CEOs. Having seen her work with all five, including 
myself, I would say she has been the right arm, historian, and 

some times, the trainer of all of us. Being a stickler for detail and 
timing, she has made each one of us look good. If you look up 
the definition of “Servant Leader,” you will find a picture of  
Cindy Field.

Thirty-eight years of institutional knowledge cannot be replaced 
and will be missed. But more than the missing the knowledge 
Cindy provides, Cindy, herself, will be missed. She has been a 
great part of the “IT” factor here at ABC Keystone. 

If you haven’t figured it out by now, Cindy has decided to retire 
at the end of September. Join me in congratulating her on a 
stellar career here at ABC Keystone. We have designated Friday, 
September 27, as “Cindy Field Day” at the Keystone Office, 
and we will be hosting a drop-in party from noon - 4pm at the 
Chapter for members to greet Cindy and give her their best 
wishes. Please stop by and celebrate her!

Cindy, congratulations on your retirement. You have made 
everyone you interacted with a better person, and the Keystone 
Chapter is in a great place, thanks to your commitment and 
dedication to the merit 
shop mission. We send 
you out with our very best 
wishes, and you will be 
missed greatly. 

BY: G. DAVID SLOAD, ABC KEYSTONE PRESIDENT-CEO

A Message from the President-CEO

Congratulations on your 
retirement, Cindy!

I
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Join us!  
Drop-in 

Retirement Party 
for Cindy Field 

Friday, September 27 
Noon - 4pm 

ABC Keystone



• Best Chili
• Best Homebrew
• Best Tailgate-themed Booth
• Cornhole Tournament

Beverages compliments of 2019 C.O.R.E. Sponsors!

Compete in Chili, 
Homebrew and 
Cornhole!
October 8, 2019
4 pm - 7 pm
ABC Keystone Parking Lot
What goes best with Chili? Homebrew of course!
NEW this year: Attendees will vote for their favorite 
homebrew at this year’s Chili Cornhole Tournament!
Compete for bragging rights!Chili...Cornhole...Homebrew

Tailgate
Party

Competitions

Featuring: 

Presented by:
ATTORNEYS AT LAWATTORNEYS AT LAWATTORNEYS AT LAWATTORNEYS AT LAW

Register online: abckeystone.org



n August, I joined the ABC Keystone staff to serve as the 
Director of Government Affairs. I am thrilled to be leading 

the government affairs agenda for such a respected and well-
known association. As I get settled in, my ultimate goals in this 
position are threefold: (1) provide timely and frequent updates 
on our advocacy efforts; (2) engage members in the pursuit of 
advancing and defending the principles of the merit shop; and 
(3) strengthen and build relationships with lawmakers.  

As we look to the legislative calendar, the middle of September 
marks the return of the Legislature from summer recess for 
a fall session that stretches through December. At the top of 
ABC’s agenda will be promoting and supporting legislation 
to bring much-needed reform to the State Apprenticeship 
and Training Program. Pennsylvania’s apprenticeship law was 
enacted in 1961, and it requires non-union companies to 
have four journeypersons to each apprentice. The law allows 
unions to set their own ratios through a collective bargaining 
agreement, which traditionally have been well below a 4:1 
ratio. Making matters worse, in states that do not operate their 
own apprenticeship program, federal rules are applied, and 
those states all have a ratio lower than 4:1. These archaic rules 
make it hard for non-union companies to hire apprentices and 
severely limits the amount of training opportunities for young 
people who want to work in the trades.  

ABC is working with lawmakers on legislation that will level the 
playing field, but we need your voice to gain traction and put 
a spotlight on the issue. You might have heard that we have 
been working with Representative Barb Gleim (R-Cumberland) 
on House Bill 559, which would establish a 1:1 ratio. Another 
bill introduced by Representative Barb Gleim is House Bill 
1746. This bill seeks to offer another solution to the unlevel 
playing field. The legislation would update the apprenticeship 
ratio standards on a hazard scale as follows:

• High hazard – three supervisors for each apprentice
• Medium hazard – two supervisors for each apprentice
• Low hazard – one supervisor for each apprentice

The bill also sets a 1:1 ratio for businesses with fewer than 50 
full-time employees for the first three apprentices, and a 3:2 
ratio for apprentices after that. If a union program in the same 
industry allows a lower ratio than set by regulation, non-union 
programs will be allowed the same ratio. We are hopeful the 
House Labor & Industry Committee will schedule hearings on 
this and other ratio bills in the coming months.  

As the new Director of Government Affairs, my goal is to 
ensure ABC members are represented and informed on our 
legislative agenda. Please be on the lookout for future email 
updates and ways to become engaged. If you are not signed 
up to receive our email alerts, you can do so at: https://
abckeystone.org/government-affairs-politics/voter-voice/. You 
can also download the “ABC Action App” from the app store on 
your mobile device, or at abc.org/abcaction. 

I look forward to working with so many dedicated members  
in my new capacity. Please reach out to me anytime at  
davidg@abckeystone.org or at the Chapter office  
(717) 653-8106, with your thoughts, questions, concerns,  
and feedback on ABC Keystone’s government affairs program. 

Advocacy Update

State Legislature 
Gears Up for Fall Session  

I
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BY: DAVID G. GREINEDER, IOM, ABC KEYSTONE DIRECTOR OF GOVERNMENT AFFAIRS

Download the 
ABC Action App!

The ABC Action App is an advanced advocacy tool 
that enables users to become a vital part of the ABC 
grassroots advocacy efforts and further the merit  
shop philosophy. 

Get it on Google Play 
and the iTunes Store for 
the latest ABC legislative 
updates and alerts!



Happy Anniversary!
Thank you for your continued 

support of the merit shop!
Join us in congratulating these members 

celebrating anniversaries in September 2019

60 Years: 

Penn Stone

45 Years:  
BB&T

25 Years: 
H & H Sales Associates, Inc.

15 Years:  
The Contractors Plan

10 Years:  
Eastern Alliance 
Insurance Group

Five Star International, LLC
Interstate Fleet Services 
R.E. Pierson Materials 

5 Years:
Szeles Building & Leasing 

Company L.P.

1 Year:
Shep's Electric LLC

Network with Construction  
Industry Peers in Your Area!

ABC Keystone’s Regional 
Construction Wake-up Call Events

 with Thomas R. Davies, Esq., Harmon & Davies, P.C.

• Something Old (Union Salting)
• Something New (NLRB and DOL New Rulings and Regulations)
• Something Borrowed (Aggressive Prevailing Wage Enforcement)
• And LOTS to Make You Blue

“Your Labor Law Update Wedding Checklist” 
Fall Topic:

Reach Your Target Audience! 
Reserve your 2020 Ad Placements: 

The Merit Shop Spokesman
Digital E-blasts

Website banners
Course Catalog

Contact Kristi Pronovost 
at the Chapter office 
to reserve today!

(717) 653-8106 
kristi@abckeystone.org

7:30 am - 8:45 am 
Coffee, Networking 

& Program 
Register online: 
abckeystone.org

Oct. 2 - Southwest Region
Host Venue: OSS Health, York
Breakfast Sponsor: McConkey Insurance 

Oct. 29 - Lancaster Area
Host Venue: ABC Keystone Facility, Manheim
Breakfast Sponsor: RKL LLP

Choose your location - attend any or all!
Sept. 18 - Northeast Region
Host Venue: RKL LLP, Wyomissing
Breakfast Sponsor: Engle-Hambright & Davies, Inc.

Oct. 23 - Capitol Region
Host Venue: Gannett Fleming, Camp Hill
Breakfast Sponsor: Boyer & Ritter LLC



Please share with students that might be interested!
Applications are due February 28, 2020.

Apply for AQC Recognition at 
abc.org/aqc
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To learn more, visit abckeystone.org/member-benefits or contact Mike Bachman, Director of Membership: mike@abckeystone.org

Your ABC Keystone Membership Can Pay for Itself!

ABC Keystone Members Save! 
Affinity Program of the Month

Members utilizing ABC’s Vehicle Discount programs can quickly experience savings 
reaching into the thousands of dollars. One member saved over $140,000 on vehicles 
during the last calendar year through ABC's Vehicle Discount programs! What’s more, 
these vehicle discounts may be extended to your employees to utilize for their 
personal purchases! 

Visit abc.org/Membership/Member-Discounts for everything you need to access deep 
discounts on ABC’s General Motors and Nissan programs.

Vehicle Discount Programs - General Motors & Nissan



Bobby Filauri  
Director – Corporate Payments 
Comdata 
bfilauri@comdata.com 

Role you play in your organization:
I work with clients to eliminate vendor check payments and 
leverage this spend to generate a monthly cash rebate back to 
the business.

What is your favorite place in the world?

My favorite place in the world is not a destination. It’s an 
environment, an environment surrounded by family and 
friends, cherishing the time we have together.

As a Young Professional, how has your involvement 
with ABC Keystone helped you?  
My involvement has allowed me to extend my personal 
network and brand to many local companies I otherwise 
wouldn’t have had the opportunity to connect with. 

Suggested Reads for Young Professionals? 
The Ultimate Sales Machine - Chet Holmes

2120 The Extra Degree - Sam Parker

If you wish to submit a YP Spotlight, 
please contact:

Barbara Holtzapple
Director of Education

barbara@abckeystone.org

Young Professionals Spotlight

Wednesday, November 6, 2019
5:00 pm: Networking
6:15 pm: Dinner & Program
Spooky Nook Sports

Register online: 
abckeystone.org

Honor Excellence at ABC Keystone’s 
Biggest Awards Gala of the Year

Network with Award-winning Contractors!

Discover the quality construction that ABC Keystone 
members are accomplishing in our community!

Meet Bobby Filauri, Comdata



ho should I ask?  Where do I find that form? 
What should I say to this client?

These are all common questions that a new hire may 
pose to colleagues. Mentorship often falls by the 
wayside, yet it is very important in the workplace. A 
new position can be stressful, but a mentor helps to 
create a learning environment which enables careers to 
start off on the right track. 

A mentor is more than just someone to turn to for 
guidance; a mentor’s role also financially benefits a 
company in multiple ways. It is no secret that new-hire 
training and orientation can be expensive and takes  
many hours, and an employee may never grasp all of 
the information that is thrown at them in the first few 
weeks. However, a mentor serves to reinforce what 
new hires have learned and encourage engagement. 
Mentors also help to alleviate another costly trend for 
employers: turnover. Let’s face it, at times, everyone 
needs a place to vent. A mentor can help ease the 
burden an employee is feeling and more importantly, 
steer the employee back to a level-headed frame of 
mind in a professional manner. Avoiding additional 
training and employee turnover directly reduces costs 
to the bottom line.

Keep in mind this is not a one-way street. The mentor 
will also benefit from the relationship, because mentors 
need a refresher back to the basics too. Encountering 
what may seem to be an elementary question often 
helps to reinforce the proper measures to complete 
a task, proper measures that seasoned employees 
may over time gloss over in their minds. As employees 
advance in their careers, it becomes commonplace 

to do things their “own way.” Mentorships serve as a 
quality reminder to the mentor on how to do things by 
the book. 

Throughout a mentee’s development, he or she 
ideally will become less reliant on the mentor, but that 
relationship remains invaluable regardless of the career 
stage.  Once a mentee reaches this point, he or she has 
a unique perspective and the tools to serve as a mentor 
and assist those who are following a similar career path. 
Like many things in life, mentorship is a cycle. When 
one cycle is complete, another one can start.

A Young Professional’s Perspective

Increase Employee Engagement 
through Mentorship

W
BY: BOBBY FILAURI, DIRECTOR – CORPORATE PAYMENTS, COMDATA 

Bobby Filauri,  
Director – Corporate Payments
Comdata 
bfilauri@comdata.com
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Thank you for attending!
More photos available on Facebook
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The Potential Cost of Retaliation in the Workplace 
(Or, How to Make a Bad Situation Worse) 

BY: THOMAS R. DAVIES, ESQ., PARTNER, HARMON & DAVIES, P.C. 

Ask an Attorney

n 2018, retaliation was the cause for more than half 
(51.6%) of all charges filed with the Equal Employment 

Opportunity Commission, making retaliation the most common 
basis for individual filings against employers. Similarly, 
employees’ claims of retaliation under the Occupational Safety 
and Hazard Act (OSHA) are all too common. As a very recent 
OSHA case demonstrates, acts of retaliation in the workplace 
can only exacerbate an employer’s problems and increase 
liability in a serious way.

In an Opinion and Judgment filed on August 9, 2019, Judge 
Mitchell S. Goldberg of the United States District Court for the 
Eastern District of Pennsylvania awarded damages totaling more 
than $1 million against Lloyd Industries, Inc, a Montgomeryville,  
Pennsylvania HVAC company, after a jury found that the 
company unlawfully terminated two workers who cooperated 
with a federal safety investigation into the company’s safety-
related workplace practices. These damages were awarded in 
addition to previously issued OSHA citations for the company’s 
non-compliance with safety standards, which totaled more than 
$820,000. In this case, a federal investigation was triggered 
when an employee filed a complaint with OSHA after his hand 
was crushed, and later amputated, due to sustaining serious 
injuries while operating the company’s press brake machine. 

The HVAC company subsequently terminated two employees 
after the company suspected these employees of providing 
photos of the press brake machine and personal testimony 
to OSHA during its investigation. Based upon its findings, 
OSHA brought suit against the company on behalf of the two 
former employees. And, after a trial by jury, the employees 
were awarded $500,000 in backpay and $500,000 in punitive 
damages, demonstrating an employer’s challenges in defending 
claims of retaliation in federal court. 

In order to mitigate the risk of retaliation in the workplace, 
employers should have an informed understanding of what 
constitutes retaliation and how to prevent it. Under federal 
law, retaliation occurs when an employer takes an adverse 
action against an employee because the employee engaged in 
a “protected activity,” which can include reporting a workplace 
injury, illness, or hazard, or filing a report about a possible 

violation of the law with OSHA or other government agency, 
for example. A less obvious, but equally prohibited, form of 
retaliation can occur when an employer attempts to dissuade or 
intimidate an employee from raising a concern or filing a report 
about a potentially unsafe workplace condition or activity.

In addition to understanding retaliation in the workplace, every 
employer should strive to create a work environment where 
employees are empowered and encouraged to communicate 
their compliance concerns directly to their employer. In doing 
so, employers should consider creating an anti-retaliation 
program that engages management, provides company training 
and oversight, and defines a system for listening to and resolving 
employees’ safety and compliance concerns. 

Thomas R. Davies, Esq., serves as a Partner in Harmon & Davies, P.C., 
Lancaster, Pennsylvania office. He concentrates his practice on the 
representation of employers in labor and employment related matters. 
Tom regularly speaks on labor and employment related issues at 
seminars for personnel professionals, attorneys and business leaders. 
He has also testified on labor 
issues before Committees 
of the United States House 
of Representatives and the 
Pennsylvania Legislature. 
Tom had the honor of serving 
as the 2009 Chairman of 
the Board of the Keystone 
Chapter of Associated 
Builders and Contractors.

If you are interested in 
writing for the “Ask an 
Attorney” or the “Ask an 
Accountant” feature,  
please contact: 
Kelly Moore
Asst. Director of Marketing  
& Communications
kelly@abckeystone.org

13

Thomas R. Davies, Esq. 
Partner
Harmon & Davies, P.C. 
2306 Columbia Avenue 
Lancaster, PA 17603
tdavies@h-dlaw.com

Thomas R. Davies, Esq. 
Partner, Harmon & Davies, P.C. 



ABC Keystone's
P-A Connection Pre-Apprenticeship Classes 

Ready for Successful Futures

he Chapter's grant-funded pre-apprenticeship program, 
P-A Connection, has provided education for a number 

of future apprentices over the past few months. These students 
have accomplished several phases of their education, and those 
that have 
graduated are 
now ready for 
employment.
Contact 
Stephanie at 
the Chapter 
office to 
learn more 
about these 
qualified 
future 
employees. 

T

1. Employee Retention
Competition for good workers has never been higher. 
What better way to secure your workforce during a work 
slowdown or seasonal shut down than to provide them 
with cash benefits so that they can enjoy their time-off 
rather than look for work elsewhere.

2. They have no effect state unemployment benefits
Because SUB is not considered wages, employees are 
permitted to collect both state unemployment benefits 
and SUB.

3. They are not FICA taxable
If a SUB plan is designed properly, benefits are not subject 
to FICA tax. Some states also exempt SUB from state 
income taxes.

4. They are bona fide fringe benefits under the Davis 
Bacon Act and state prevailing wage laws
Contributions to a trust fund for purposes of funding SUB 
are creditable against the fringe benefit rate requirements.

5. They pay for themselves and are tax efficient
Contributions to SUB plans are deductible when paid into 
the trust, regardless of when the benefits are actually 
paid. Because benefits are not considered wages they are 
not subject to employer taxes and premiums such as FICA, 
workers compensation, etc.

The fees to administer a SUB plan can be paid from Plan 
assets and therefore do not create an additional employer 
expense. Reasonably priced Plan providers charge 
significantly less than the FICA savings, which means the
plans pay for themselves!

Learn more at the upcoming no-cost seminar:
Harnessing the Power of Supplemental Unemployment 
Plans: A No Cost Seminar Presented by DirectAdvisors
Recruit & Retain Employees in a Seasonal Environment!

October 30 / 8:00 am - 9:30 am at ABC Keystone 

Register online: abckeystone.org 

Top 5 Reasons Construction Companies Should Offer 
Supplemental Unemployment Benefit Plans

BY: JEFF BENNETT, CO-FOUNDER, DIRECTADVISORS 
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2019
September
10  Important Changes to Financial Reporting 
11 Confined Space Rescue Training
11  Project Management and Leadership (Starts 9/11)
12  Time Management  
16  Basic Blueprint Reading (Starts 9/16)
17  Safety Forum – Creating Written Fall Protection Plans  
18 ABC Keystone Northeast Regional Construction Wake-up Call
18  Attracting and Retaining Employees by Creating a Captivating Workplace 
20 Competent Person Training for Silica 
21 ABC Keystone Apprenticeship Craft Competition
23  OSHA 10-Hour Construction (Starts 9/23)
24  SalesWorks! Generating Revenue and Developing Long Term Clients (Starts 9/24) 
24 Succession Planning
26  Superintendent Training Program (STP) - Improving Productivity and Managing Costs (Starts 9/26)
26  Get to Know AIA Contract Documents  
26  ABC Keystone’s Clay Shoot Presented by OSS Health
27  Competent Person for Excavation and Trenching

October

  2 ABC Keystone Southwest Regional Construction Wake-up Call   
  4  Mental Fitness for Leaders (Starts 10/4)
  7  Mobile Elevating Work Platform (Aerial Lift) Training 
  8 ABC Keystone Tailgate Party Featuring Chili, Cornhole, Themed Booth and Homebrew Competitions 
      Presented by Barley Snyder
  8  Submitting Certified Payroll - A No-cost Seminar Presented by Beneco
  9  Adult AED, CPR and Basic Medic First Aid 
10 OSHA 30-Hour Construction
10  Understanding the Construction Process - Series start!
15  ABC Keystone Construction Wars - A Middle School Hands-on Career Exploration Event (10/15, 16 & 17)
16  Human Resources Management Academy - Series start! 
17 Crew Leadership for Effective Teams (10/17 & 18) 
18 Rough Terrain Forklift Training
22  Developing a Social Media Marketing Plan 
23 ABC Keystone Capitol Region Construction Wake-up Call
24  Executive Leader Peer Group (CEO/Owners/Executive Leadership) 
24 Material Takeoffs from Blueprints (Starts 10/24) 
29 ABC Keystone Lancaster Regional Construction Wake-up Call
30  Harnessing the Power of Supplemental Unemployment Plans -  
       A No-cost Seminar Presented by DirectAdvisors 
31 Crew Leadership for Effective Teams (10/31 & 11/1 - Offsite in Berks County)

 

Chapter Calendar - Events, Education & Training

Customized Training Available!
 - Your Place or Ours - Contact the Chapter Today! 

(717) 653-8106  | Barbara Holtzapple (Career Development) & Kevin Keith (Safety) 
Discover more events/education/training and register online at: abckeystone.org

2019 Fall 
Regional Construction  

Wake-up Call Series
“Your Labor Law Update 

Wedding Checklist”
Sept. 18 - Northeast Region 
Oct. 2 - Southwest Region 
Oct. 23 - Capitol Region 
Oct. 29 - Lancaster Area 

Meeting times: 
7:30 am – 8:45 am

Register online 
at abckeystone.org

Save the Date: 

November 6    ABC Keystone Excellence 
                           in Construction Awards Gala
                           Presented by Donegal Insurance Group
                           Sponsorships available!

December 12    ABC Keystone Ugly Holiday Wear Mixer 
                            Presenting sponsorship available!
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Exciting Happenings in 
ABC Education this Fall

Field Leaders Peer Group 
Continually Bolster Leaders in the Field
Get together with other field leaders to share experiences 
and help one another improve personal and company 
performance in an encouraging environment. Facilitated 
by Terry Boyer - an experienced construction professional 
and instructor - each session will include learning, 
growth activities, role playing and sharing in Leadership, 
Communication, Interpersonal Skills and Team Building. 
Perfect for Superintendents, Foreman and Crew Leaders.  
$100 per session or $299 for a Series of Four 
Meets Quarterly / 7:00 am - 9:00 am / Starts 11/19 

Hot Topic Seminars 
Only $35 per session for ABC Members!

9/10  Important Changes to Financial Reporting
              Maintain Compliance on Revenue Recognition and Leases 

9/24 Succession Planning
 Transition Planning Takes Preparation: Learn the Steps 
 to Success! 

10/22  Developing a Social Media Marketing Plan 
 Develop Campaign Techniques, Increase Engagement   
         and Discover Current Trends

11/19  Optimizing Websites and Analytics to  
             Increase Profit  
 Making the Data Work for You

12/11  Employee and Contractor Compliance Concerns  
             and Best Practices 
	 Don’t	Trip	into	the	Misclassification	Pit

Step Up Your Blueprint Game:
Starts 9/16 Basic Blueprint Reading 
  Gain Practical, Hands-on Experience 
  with Blueprints 

Starts 10/24  Material Takeoffs from Blueprints 
  Estimate Quantities Accurately Each Time

Starts 11/13  Construction Layout 
  Use Plans and Instruments to Accurately
  Layout a Building Site

Understanding the Construction Process
Industry Understanding from Inception 
Through Final Payment 
This series is taught in nine monthly sessions by leading 
industry professionals and is designed especially for 
individuals who touch on some aspect of the construction 
process or are new to the industry. Expand your 
understanding of the workings of the entire project; from 
the inception and design phase through the contract, build 
and final payment. New to Construction? This Course is for 
YOU! Sign up for individual sessions or the entire series at 
a discount!

2019: 
10/10  The Construction Process 
11/14 Project Development and Environmental Decisions
12/12 Design Documents and Technical Specifications

2020:
1/16  Preconstruction and Estimating
2/13  Virtual Design and Construction Technology
3/19  Construction Risk Management
4/9  Construction Agreements and Payments
5/14 Project Planning and Execution
6/11 Project Compliance and Outside Organizations 

Register for these and more online:
abckeystone.org

Customize Career Education for 
Your Company's Unique Needs!
Contact: Barbara@abckeystone.org
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Arthur Funk & Sons, Inc. Celebrates 
Eight Decades
In 2019, Arthur Funk & Sons, Inc., Construction Services, 
celebrates its 80th year as a leader in construction. In an era 
that has seen economic highs and lows, Funk Construction 
has achieved steady growth and valued, long-lasting client 
relationships. “It is amazing how time passes us by, at 
points too quickly, sometimes too slowly, but the rest just 
right,” said President Bob Funk, PE, LEED AP.  “Our 80th year 
marks a lot of just right moments, and I am thankful for 
our customers and employees—both past and present—for 
making the Funk name synonymous with integrity, quality 
craftsmanship and excellent customer service.”

Barley Snyder Places 21 Attorneys on  
“Best Lawyers” List 
The 21 Barley Snyder attorneys selected is an all-time 
high for the firm in more than three decades of the peer-
reviewed attorney ranking system. In addition, the list 
included three Barley Snyder attorneys who earned the 
rank of 2020 “Lawyer of the Year.” The award is bestowed 
on the attorney that earns the highest peer review ranking 
in a practice area within their geographic area. The three 
Barley Snyder attorneys named “Lawyer of the Year” in the 
Harrisburg region are (practice area in parentheses):  
Paul G. Mattaini (Banking and Finance Law); John T. Reed 
(Closely Held Companies and Family Business Law); and 
Robert J. Tribeck (Litigation – Intellectual Property).

Benchmark Construction Co., Inc. Hires a 
Project Estimator
Benchmark Construction Co., Inc. has hired Carlton Woodie 
as a Project Estimator. In this role, Mr. Woodie will provide 
detailed takeoffs for projects being bid, as well as posting 
labor costs to these projects and soliciting trade partners 
for bids. Mr. Woodie is a recent graduate of Utica College 
with a Bachelor’s degree in Construction Management.

Gunn-Mowery, LLC Hires Cassie Gasull, 
Commercial Account Assistant 
Cassie will be supporting the commercial service staff by 
processing policy documents, evidences of insurance, auto 
ID cards and more to provide first-rate customer service 
to commercial clients. She is a graduate of Camp Hill High 
School and was previously employed at Highmark before 
coming on board with Gunn-Mowery. Cassie is an active 
member of the Harrisburg Young Professionals Group. Her 
primary location will be in the Lemoyne office.

Five MOWERY Employees Receive  
Industry Certification
Mowery, an industry-leading construction company, is 
pleased to announce that five of its employees have 
achieved designation as certified constructors from The 
American Society for Health Care Engineering, part of the 
American Hospital Association. The five employees are: 
Matt Bachert, assistant project manager; Tanner Bogaczyk, 
assistant project manager; Dakota Kistler, project engineer; 
Billy Sanders, project engineer; and David Whitesel, project 
superintendent. These employees are key staff in Mowery’s 
healthcare industry projects. 

Saxton & Stump, LLC Hires  
Maureen Gimpel Maley, Esq. as Senior Counsel 
Saxton & Stump, LLC welcomed attorney Maureen 
Gimpel Maley as Senior Counsel for the firm’s Labor and 
Employment and Internal Investigations groups. Maley 
brings more than 25 years of legal experience, including 
15 years as in-house counsel, to the firm. She has deep 
knowledge of employment law, litigation, internal 
investigations, risk management and contract negotiation. 
Maley will also serve in the firm’s Business and Corporate, 
Healthcare, Senior Care Services and Hospitality groups. 

The Latest Member News

If you have news to share, please send your press release for consideration to:
kristi@abckeystone.org
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Snavely Forest Products
Jack Gotwalt
118 Circle Drive
York, PA 17406
ph. (443) 401-7611
jgotwalt@sfpusa.com

Tanner Furniture
Gary Poffenberger
7813 Derry Street
Harrisburg, PA 17111
ph. (717) 985-9700
gary@gotanner.com

Sponsor: Robert Schopfer, 
RLS Construction Group

Welcome to ABC's Newest Members!
as of August 2019

Connext Security Solutions, Inc.
Charlene Deavor
5000 Ritter Rd.
Mechanicsburg, PA  17055
ph. (717) 258-1710
char@connext.pro
Sponsor: Brian Noll,  
Lawrence Chevrolet 

Fares Farhat General Construction LLC
Fares Farhat
5 Pheasant Hill Drive
Halifax, PA  17032
ph. (717) 439-1726
ffarhatgc@gmail.com

Flow Mechanical, LLC
Ryan Eberly
2269 East Mount Hope Road
Manheim, PA  17545
ph. (717) 951-1860
flow.plbg@gmail.com
Sponsor: Traves G. Gift,  
Warfel Construction Company

Home Climates, Inc.
Mike Van Horn
76 Hershey Road
Elizabethtown, PA  17022
ph. (717) 689-4151
mvanhorn@homeclimates.com
Sponsor: Steve Conway,  
Benchmark Construction Co., Inc.

Jason's Mechanical Contracting LLC
Jason Connelly
23 Martin Ave
Ephrata, PA  17522
ph. (717) 333-6202
quadstorm@hotmail.com

McGrew Enterprises, LLC
Jeff Miller
401 N. Sherman Street
York, PA  17403
ph. (717) 428-0922
jmiller@mcgrewequipment.com
Sponsor: Ben Paulding, McKonly & Asbury

MODLOGIQ, Inc.
Casey Covatta
191 Quality Circle
New Holland, PA 17557
Ph. (717) 354-7770
caseycovatta@modlogiq.com
Sponsors: Roger Brubaker, Meadow Valley 
Electric, Inc. and Mike Snyder, 
H.B. McClure Company

Nexen Construction, LLC
Eli Ace
4729 S. Eagle Valley Rd
Julian, PA  16844
ph. (814) 414-3616
eli@nexenconstruction.com
Sponsor: John Lehmann, 
Poole Anderson Construction

Superior Roofing Solutions, LLC
Levi Stoltzfus
138 West Newport Road
Lititz, PA  17543
ph. (717) 575-5233
superiorroofing@ibyfax.com
Sponsor: Steve Conway,  
Benchmark Construction Co., Inc.

Univest Bank and Trust Co.
Craig Portner
PO Box 10817
Lancaster, PA  17605
ph. (717) 869-6312
portnerc@univest.net
Sponsor: Timothy A. Kershner, 
Walz Group

Thank you for your 
support of the 

merit shop mission!



n the previous pages of this 
month’s Merit Shop Spokesman, 

you read about ABC’s advocacy on 
a legislative proposal to reform the 
state’s apprenticeship and training 
program. Over the summer, the 
ABC Government Affairs team has 
been speaking with lawmakers 
about other areas we can engage 
in to shape public policy. One such 
area is criminal justice reform. We 
know there are many laws that are 
outdated or provided unreasonable 
barriers to individuals looking to get 
back into the workforce. The ABC 
Government Affairs team is looking 
for your ideas and suggestions 
on how we can be a part of a 
criminal justice reform package the 

Legislature may take up soon. From 
ensuring people have the means to 
get to work, to reforming the way 
in which we conduct background 
checks for school construction, we 
need your thoughts!  

In the coming months, the 
Legislature will begin debating 
proposals on how to fund the 
state’s transportation network. 
Pennsylvania ranks high nationally 
in the number of road miles and 
currently has more than 3,700 
bridges with a rating of “poor.” 

The current transportation funding 
bill (Act 89) is set to expire and 
will need to be reauthorized by 

another act of the Legislature. This 
is another area in which ABC can 
be “at the table” in influencing 
and shaping public policy. With a 
transportation network as massive as 
Pennsylvania’s, and funding options 
in short supply, our lawmakers will 
be looking for any and all ideas on 
how to invest in improving our aging 
and crumbling infrastructure. 

If you have ideas on how ABC can be 
engaged in criminal justice reform 
and/or transportation funding, 
please send them to me at  
davidg@abckeystone.org.

The Voice of the Merit Shop

ABC PA at the Forefront  

I
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Learn more and sign up  
online! abckeystone.org

C.O.R.E. FLEX Credits must 
be used in 2020

Build Your 
Business with 

C.O.R.E. C.    .R.E.
Contacts • Opportunities • Resources • Education

2020

DIAMOND LEVEL: $15,000**

Valued at $18,750
FLEX Credits .............................. $6,500

PREMIER LEVEL: $7,150
Valued at $10,000

FLEX Credits .............................. $4,520

PLATINUM LEVEL: $4,650
Valued at $5,800

FLEX Credits .............................. $2,620

SILVER LEVEL: $1,650
Valued at $1,900

FLEX Credits ................................. $940

BRONZE LEVEL: $1,250
Valued at $1,255

FLEX Credits ................................. $725

SAPPHIRE Level: $10,500
Valued at $13,000

FLEX Credits .............................. $5,150

GOLD LEVEL: $2,650
Valued at $3,300

FLEX Credits .............................. $1,370

Support ABC Events & Gain Recognition! 

2020
C.O.R.E.
Levels

*MSTRC:  5% of your C.O.R.E. sponsorship will go to the 
Merit Shop Training and Research Center, Inc.

**Diamond Level exclusive to one member firm from 
each classification (General/Specialty Contractor, 
Supplier, Associate). First-come, first-served. 2019 
sponsors have first right of refusal.

Thank you to the 2019 C.O.R.E. Sponsors for your commitment to sponsorship and member resources!
View a listing of 2019 C.O.R.E. Sponsors online at abckeystone.org

2020
C.O.R.E.
Levels

2020
C.O.R.E.
Levels

2020
C.O.R.E.
Levels

2020
C.O.R.E.
LevelsBest Value! 

Full listing of C.O.R.E. level benefits  
available online at abckeystone.org

Available Exclusively to ABC Keystone Members:
Maximize marketing, education and training opportunities | One convenient package

No additional sponsorship solicitations in 2020 | Benefits provided at a major discount

Digital & Print Advertising* | Education | Training | Events
Sponsorships | Apprenticeship | Safety Services

*Membership Directory ads excluded

Use Your FLEX Dollars on Chapter Education, Training & Services:

The ABC Keystone C.O.R.E. Sponsorship Program is a convenient, value added, marketing, events, 
education and training package that allows member companies to increase their exposure in the 
chapter while saving money and making sponsorship decisions once for the entire year. 
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Meet the ABC Keystone 
Apprenticeship Instructors! 

Apprenticeship at ABC Keystone

Check back to your 
August Issue of the 

Merit Shop Spokesman 
to learn more about 
Randy Doxzon and 

Chad Foor. Welcome 
to all instructors! 

Tom Fasnacht 
Director of Carpentry

Tom Fasnacht 
Director of Carpentry

Tom Fasnacht is a 2008 ABC 
graduate as well as an ABC National 
Craft Competition Carpentry Gold 
medalist. He worked for Benchmark 
Construction Co., Inc. before 
coming to ABC Keystone in 2017.   

Tom brought with him experience 
in the trade as well as a passion to 
teach others. He enjoys not only 
working with apprentices, but also 
going out to schools and promoting 
the construction trades. He is also 
instrumental in the carpentry project 
for the Construction Wars event.  

Tom makes an impact on his 
students. Some of his past 
students have commented:
“Tom explained every subject  
very clearly and was very 
helpful with questions.”
“He has a way of teaching for 
everyone to learn in their own way.”
“Tom was the best. He taught us a lot.”

Tom will be teaching all carpentry 
and construction craft laborer classes 
this fall. He is looking forward to 
continuing the workforce outreach 
with high schools as well.  

Junior (Jerry) Brown  
Sheet Metal Instructor

Junior (Jerry) Brown  
Sheet Metal Instructor

Junior (Jerry) Brown is a 2010 ABC 
graduate as well as an ABC National 
Craft Competition Sheet Metal 
Bronze medalist. He started teaching 
sheet metal ABC classes in 2011, and 
in 2014, he was awarded "Instructor 
of the Year.” Junior followed his 
father’s path in the sheet metal trade 
and has been at James Craft & Son, 
Inc. since he was in high school.   

Junior has taught all levels of sheet 
metal classes and enjoys seeing 
his students grow and improve 
throughout the years. His students 
appreciate the ability to learn 
theory and apply it to the hands-on 
projects that are given in class. He 
and the sheet metal classes have 
been involved with Construction 
Wars, a middle-school interactive 
career exploration event, since it 
began in April 2016. He and the 
classes prep all the materials that 
James Craft & Son, Inc. donate 
for the sheet metal station, and 
the classes volunteer to help the 
students at the event as well.

Junior lives in East Berlin with his 
wife and three daughters.  He 
is an avid outdoorsman, who 
enjoys camping and hunting.  



at DonegalGroup.com today!
FIND OUR AGENTS

Protecting your business 
as you build it.
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Connect with ABC Keystone on Social Media!

• Get the latest info on education and training

• Discover networking opportunities

• Stay informed on legislative updates 

• Follow the apprenticeship happenings

• See members in action @ABCKeystonePA
 

@ABCKeystone
 

linkedin.com/company/abckeystone/

@abckeystone

#ABCKeystone
#ABCMeritShopProud

Visit abckeystone.org for more!


