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Happy New Year! 
Chapter Welcomes 
Roger S. Brubaker 

Meadow Valley Electric, Inc.  
2020 Chair of the Board

 

Thank you to 
Douglas M. Dvorchak 

Murray 
2019 Chair of the Board5555
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A Message from the Chair

Let's Get to Work Together!
BY: ROGER S. BRUBAKER, 2020 CHAIR OF THE BOARD, ABC KEYSTONE 

ell, as my predecessors have noted before me, it 
is hard to believe 2019 is over and done! It was 

certainly an exciting year with a number of notable Chapter 
accomplishments. And of course, none of these accomplishments 
would have been possible without dedicated staff, the many 
hours volunteered by our Board of Directors, and the strong 
leadership of our outgoing Chair, Doug Dvorchak, and our CEO-
President, Dave Sload. As your 2020 Chair, I promise to uphold 
the proud traditions of our Chapter and ensure we continue to 
raise the bar of excellence in the construction industry.

As a new specialty contractor member in 1992 (Wilco Electric, 
Inc.), little did I know how much ABC Keystone would shape 
my life and my belief in free enterprise. Early on, our company 
utilized Chapter resources sparingly and really did not maximize 
our membership due to our lack of involvement. Eventually, I got 
more involved and spent time learning about craft training and 
apprenticeship while serving on the Apprenticeship Committee. 
Consequently, our company began formally training apprentices. 
Growing as a young leader, I accepted the Committee Chair role 
while working with my peers to help build a training lab and 
classroom in the basement of our Chapter building. 

At the time, what was accomplished in finally having our own 
classroom/lab space seemed like a giant leap for our training 
program. Today, as I consider our current state-of-the-art training 
facility with full time instructors and over 400 apprentices, it is 
truly incredible that our big goals of 15 years ago have actually 
become reality! Such is life at ABC Keystone!

So, you may ask, "Where do we go from here?" Well, we can 
never do enough to work more safely, right? So, building on 
Chair Dvorchak’s 2019 focus on STEP (Safety Training Evaluation 
Process) participation, I am committed to increasing our Chapter 
STEP participants by at least 10% in 2020. STEP Gold level award-
winning companies are 193% safer than the BLS (Bureaur of 
Labor Statistics) average. That’s right - 193% better chance of 
going home to your family each night! This program makes job 
sites safer, period! 

A second focus area this year is on member engagement. For 
a number of years the Chapter has tracked this all-important 

value using metrics like event attendance, attendance at training 
seminars, service on committees, and others. Traditionally, 
members participating in these offerings have been executive, 
manager and mid-manager level employees. More recently, 
as our non-apprentice craft and safety training has expanded 
offerings, more field employees are becoming involved with ABC 
Keystone. 

My goal this year is to continue growing this trend. This 
will be accomplished by: 1) creating an Apprentice Alumni 
group which would meet a few times each year, and 2) plan 
an event especially geared for past apprentices and current 
journeypersons who have gone through the ABC Keystone 
program. Hopefully this will enable our past apprentices to stay 
connected to and better understand what the Keystone Chapter 
“IT” factor feels like! Yes, we have “IT” and we are not going to 
lose “IT” on my watch!

Now, let’s get to work together! 

Roger S. Brubaker 
2020 Chair of the Board, ABC Keystone 
Director of Construction Services 
Meadow Valley Electric, Inc. 
roger@mvegroup.com 
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Where Did 2019 Go? 

ere we are again at the beginning of a new year, 
and we are wondering where 2019 went. We have 

completed our 60th year as an active ABC Chapter, and while 
it went by quickly, we achieved many major tasks. With a 
dedicated emphasis on education, training and workforce 
development, we hit some new records for the Keystone 
Chapter. Let's take a brief look at some of the numbers.

Apprenticeship has been a constant program since 1968. While 
we had hit a high of 380 students in the past, the great recession 
of the mid 2000s brought that number down to 187 students. In 
comparison, our 2019/2020 school year has seen us hit a high-
water mark of 412 students. In addition, the Trust Board saw 
the need to add more quality and continuity into the program 
by making the move to full time instructors. This has been 
accomplished, and we are seeing greater interaction and more 
hands-on learning occuring throughout the program.

In 1994, the Education Committee (at that time) was interested 
in seeing if we could host an education or safety training event 
each month. That initiative has seen quite a growth. In 2019, 
we hosted 174 education and safety training events with over 
2,600 member employees participating. The current Education 
Committee is always looking for member input regarding what 
training is needed (that we don’t currently offer) to continue 
growing the program. We've accomplished this tremendous 
growth in education and training in response to the needs of the 
members, because we are truly a member-driven organization.

Workforce Development is a hot term but also very nebulous -  
in other words, it's difficult to define concretely. Our goal under 
the current strategic plan was to increase our education and 
training connection with those outside of our industry and to 
be the go-to resource for them when they are directing young 
people into our industry. 

What a year we have had! Our Construction Wars program for 
middle school students continues to be a success, and ABC 
Keystone hosted over 400 students this year. We began formal 
pre-apprenticeship programs, which take place both here at 
the Keystone Chapter and in some high schools. At this time, 

we have articulation agreements with 20 different educational 
entities. At last count, ABC Keystone staff and members have 
interacted with over 4,200 educators and students during 2019.

In addition to all the above, we set records for attendance at 
a number of our events this past year. This year's Excellence 
in Construction Awards saw the most project entries since the 
program began. The Golf Outing continued to nearly sell out, 
and the 2019 Economic Breakfast had the largest attendance on 
record.

Everything that we saw accomplished in 2019 was because of 
you, the members. Under Chapter leadership - starting with 
our 2019 Board Chair Doug Dvorchak and including the Board 
of Directors, the Committee Chairs and all of the volunteer 
committee members - this past year has seen tremendous 
growth in both education and training services and workforce 
development efforts. I can not thank you enough for what YOU 
have done to make 2019 a successful year. The staff and I are 
proud to be part of your organization, and we certainly are 
looking forward to what we can help our incoming Chair, Roger 
Brubaker, and you, the members, accomplish in 2020.

BY: G. DAVID SLOAD, ABC KEYSTONE PRESIDENT-CEO

A Message from the President-CEO

H
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G. David Sload 
President-CEO 
dave@abckeystone.org
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Economic Outlook 
Breakfast  
with Anirban Basu

Attended by Over 
400 Last Year! 
Sponsorships Available!

Wednesday, January 29
7:00 am - Networking 
8:00 am - Breakfast & Program

Spooky Nook Sports
75 Champ Blvd
Manheim, PA 17545

Hear the latest economic 
forecast from ABC National's 
entertaining economist,  
Anirban Basu
"This event always brings out a large crowd, 
especially a lot of business owners, which 
makes the networking experience very 
valuable. Anirban is always enlightening  
and entertaining.”

– Tom Davies, Esq., Harmon & Davies, P.C.

Meet the Generals
Event registration open to:  
Specialty Contractors, Architects, Engineers and Site-Designers

Sessions Fill Quickly! 
Sign up soon for a 3:00 pm or 
4:25 pm time slot!  
Sponsorships Available!

Tuesday, February 25 
2:30 pm - 6:00 pm
ABC Keystone
135 Shellyland Road
Manheim, PA 17545

Meet with multiple general 
contractors in one afternoon! 
Showcase your team’s quality work 
and proficiency - Promote your 
company and build your business!

"I find it to be one of the best opportunities for 
adding and building business relationships. If 
anyone is looking for a great networking event; this 
is it.”

– Mike Snyder,  
H.B. McClure Company



is the year for resolutions. As a planner, I am in the 
process of organizing activities and alliances for the 

New Year, and it is a year full of opportunities. We are well-
positioned to negotiate legislation that will end discrimination 
in apprenticeship ratios; we are engaged in new policy 
issues that will bring people into the trades; and we will be 
influencers in the upcoming elections.

The following resolutions are my commitment to you to put 
forth a robust advocacy program that will keep you informed, 
that will share our story, and that will engage our partners.  
Let’s make 2020 the best year ever for ABC PA and the merit 
shop!

Resolution 1: Keeping You Informed
Let’s face it, the policy issues ABC PA takes on are complicated.  
Being an informed advocate is important to communicating 
our message not only to legislators, but to your employees.  
We are committed to utilizing our alert network more to 
educate members on advocacy issues along with encouraging 
action on key votes. As ABC PA leadership comes together in 
January to set the agenda for the year, we will be building-
out comprehensive action plans that will include grassroots 
strategies, media advocacy, and other opportunities for you to 
engage with elected officials in their district offices. We will be 
rolling out these plans and adding to the government affairs 
section of our website accordingly in the New Year.  

Resolution 2: Sharing Your Story
A critical component in communicating our message is sharing 
stories – and making it local. Elected officials are tuned in 
when we can pinpoint and quantify the good work we do 
and the impact we have in the local community. As we move 
forward, an added component to our advocacy will be “putting 
a face” to our legislative priorities. We need your help to be 
successful. Please consider lending your story, your testimony, 
and your experience to our issues. 

Resolution 3: Forging Partnerships
We can’t do it alone. In order to advance workforce 
development and level the playing field for the merit shop, 
we need to work and strategize with like-minded partners to 
move the ball forward. When coalitions are built around a 
common goal, they are successful. I am proud to have started 
the process of forging and strengthening these alliances. Each 
of our organizations brings strengths and relationships that 
collectively help our goals of creating jobs and strengthening 
our communities.   
 
As 2020 gets underway, there will be tremendous 
opportunities for engagement. One such opportunity to mark 
on your calendars is “ABC PA Free Enterprise Day,” which 
will take place on April 7, 2020. This is a time when ABC PA 
members come to Harrisburg to educate Legislators about our 
association and our legislative priorities. As we move closer 
to the date, you will receive more information on the day’s 
activities, along with a full briefing of the bills and issues to be 
discussed. We will overprepare you.  

I look forward to an exciting and successful year. If you are not 
signed-up to receive email alerts, please download the “ABC 
Action App” from the app store on your mobile device, or at 
abc.org/abcaction. 

Advocacy Update

A New Year of Opportunities

T
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BY: DAVID G. GREINEDER, IOM, ABC KEYSTONE DIRECTOR OF GOVERNMENT AFFAIRS
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Happy Anniversary!
Thank you for your continued 

support of the merit shop!
Join us in congratulating these members 
celebrating anniversaries in January 2020

50 Years:  
Paul Risk Construction

35 Years:
Ross Buehler Falk & 

Company, LLP 

15 Years:  
First National Bank 

Valley Supply Inc.

5 Years:
Two Dudes Painting Company

1 Year:
Jackson's Window Shoppe

MJD Systems LLC
Rexel, Inc.

Spartan Surfaces
Stephenson Equipment, Inc.

York Building Products

Reach Your Target Audience! 
Reserve your 2020 Ad Placements: 

The Merit Shop Spokesman
Digital E-blasts

Website Banners
Course Catalog

Contact Kristi Pronovost 
at the Chapter office 
to reserve today!

(717) 653-8106 
kristi@abckeystone.org
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ABC Keystone Members Save! 
Affinity Program of the Month

Verizon Wireless and ABC have teamed up to provide you special discounts and offers. This program’s 
exclusive ABC Member discounts apply to monthly calling plans for existing subscribers and new lines 
of service. This is another tremendous benefit as a result of your membership with Associated Builders 
and Contractors!

 

To learn more, visit abckeystone.org/member-benefits or contact Mike Bachman, Director of Membership: mike@abckeystone.org

Your ABC Keystone Membership Can Pay for Itself!

Exclusive Contractor Member Benefits: 
• Save with exclusive discounts (up to 22%!) on monthly calling plan fees and accessories*
• Apply the discounts to existing contracts and new lines of service
• Learn about hundreds of Verizon’s construction-specific applications

Employees also benefit! 
• ABC Member employees receive discounts on their new and existing personal lines**

Who is eligible?
• Any contractor member
• Building material suppliers
• Crane rental, construction equipment rental, construction staffing/labor and trash dumpster/haul-off

*Unlimited plans are not eligible for these exclusive discounts (minimum of 5 lines required)  
**Employer must be a participating company in this program



Role you play in your organization:

At D.E. Gemmill, Inc., I am responsible for leading all 
activities related to conceptualizing and implementing 
marketing and communication strategies. My key 
responsibilities include business and market development, 
market research, strategic direction for promotions and 
advertising efforts, creating creative content, design and 
copywriting for digital and print assets as well as internal 
and external communications for our website, social media, 
PR, tradeshows, press releases and community engagement. 
I am also a founding member and President of the NAWIC 
(National Association of Women in Construction) South 
Central PA Chapter.

As a Young Professional, how has your 
involvement with ABC Keystone helped you?  

In my opinion, the long-term success of any business is 
dependent upon the young men and women within that 
company. This year I had the opportunity to serve on the 
ABC Keystone’s Young Professionals Committee, which has 
given me many additional opportunities to facilitate growth 
and development personally and professionally. ABC has also 
allowed for me to have a better understanding of what is 
going on in the construction industry as it relates to politics.

Why do you wake up and go to work every day?

I am proud to be a working mother and hopefully a good role 
model to my son. I strive to share all that I can with him so 
he understands some day that there are no limitations other 
than the ones you set for yourself. 

Favorite or inspirational quote?

"I wish that more women realize that helping another 
woman win, cheering her on, praying for her or sharing a 
resource with her does not take away from the blessings 
coming to them. In fact, the more you give the more you 
receive. Empowering women doesn’t come from selfishness 
but rather from selflessness."

- Selene Kinder - Founder of Empowering Women Now 

Suggested Reads for YP's?

Breakdown, Breakthrough: The Professional Woman’s Guide 
to Claiming a Life of Passion, Power, and Purpose  
by Kathy Caprino

Young Professionals Spotlight

Meet Ashley Buckingham, Marketing Director, D.E. Gemmill, Inc.

Ashley Buckingham  
Marketing Director
D.E. Gemmill, Inc. 
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ver the last decade, a large number of women have 
joined the construction industry in a variety of roles 

- from management and sales to on site work and operation 
of large equipment. Women continue to break boundaries and 
challenge misconceptions about women in the workforce. As 
the number of women working within the industry continues 
to rise, so should the employer’s concerns for their safety. 

Personal protective equipment (PPE) and safety apparel is one 
of the last lines of defense to protect workers against injury. 
While both male and female construction workers face many 
of the same occupational hazards, women are less fortunate 
than men when it comes to finding PPE and safety apparel that 
fits properly for their size and build. These unique challenges 
greatly impact women, and failure of acknowledging them can 
heighten their risk of work-related injuries or death. 

Wearing ill-fitting construction equipment is not only 
uncomfortable, but it is also dangerous. Areas of protective 
equipment that should be designed specifically for women 
workers include: head, eye/face, body, hand and foot 
protection. Over-sized clothing can pose a danger of snagging 
on equipment, getting caught in machinery or simply impeding 
the motor functions necessary to perform a task successfully. 
If a fall protection safety harness is not available in the correct 
size, a woman could risk slipping out, or it could impose 
serious injuries. 

Ill-fitting hand protection poses as one of the biggest dangers. 
Oversize gloves can cause workers to be less capable of 
handling tools with precision, and make for more difficulty 
in performing fine detailed movements. Along with loose 
fitting clothing, poor fitting gloves may also get caught in 
equipment or machinery, resulting in the possibility of horrible 
consequences. 

Other essential safety features are safety glasses or other 
protective eyewear and footwear. Eye and foot protection 
designed for men may often be too large for women. If the eye 

protection is not a good fit, debris and other materials may 
get past them and cause injury to the eyes. Men’s-sized work 
boots are larger and wider than that of women’s, making the 
boots a hazard of slips, trips and falls to a woman. Cuts and 
abrasions may also accrue due to blistering, and her toes may 
not be covered by the protective steel or composite material in 
the toe cap. 

Women working in welding or utility industries are also at risk 
of being exposed to flames and arc flashes in the workplace. 
For these women, properly fitting flame-resistant clothing is 
essential. Flame-resistant clothing should not be loose-fitting 
or it’s at greater risk of coming in contact with flame. Women 
should select Flame Resistant clothing that is tight but also 
breathable and that meets industry safety standards.

As you can see, women face increased dangers and risks 
if their companies are not made aware of importance of 
finding them properly fitting safety apparel and PPE. As the 
construction workforce continues to diversify, it’s imperative 
for companies to revisit and revise traditional practices in 
order to provide safe and healthy work conditions for all. 
Please ensure all workers are equipped with necessary, well-
fitting and reliable precautions to keep them safe and efficient 
day after day. 

Young Professionals at ABC

Women in Construction:  
One Size Does Not Fit All

O
BY: ASHLEY BUCKINGHAM, MARKETING DIRECTOR, D.E. GEMMILL, INC.
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here is an epidemic in the construction industry and 
many in the industry are not even aware of it. If you 

read ABC Keystone President-CEO Dave Sload's  article in the 
December Spokesman, you might know that the epidemic is 
suicide. More construction workers die by suicide each day 
than by all other workplace-related fatalities combined! There 
is a need to help put a stop to this and address suicide through 
prevention. 

It would be simple to lay blame on one area of concern, but 
opioid usage and abuse in the workplace is also on the rise. 
The recent 2018 Occupational Fatality statistics released 
by OSHA show that there was a 12 percent increase in 
unintentional overdoses for the year, and this represents the 
sixth consecutive year of increase. The same report showed an 
11 percent increase in suicides taking place in the workplace.

The other statistics associated with suicide rates in 
construction are just as sobering. Suicide is the second leading 
cause of death for the ages of 34 and under. It is the fourth 
leading cause of death for ages 45-54. Men in their early 20s 
through their 50s account for most of the suicides. Male-
dominated industries tend to have higher suicides rates as 
compared to those not so gender dominated. 

In order to help in combating the issue, OSHA has dedicated 
a new page to aid in the prevention of suicides, https://www.
osha.gov/preventingsuicides/. The page provides information 
and resources for those workers that need assistance. Other 
resources and links provided on the site include the Centers for 
Disease Control and Prevention's Suicide Prevention webpage, 
the Construction Industry Alliance for Suicide Prevention, 
Construction Working Minds, Suicide in the Construction 
Industry: Breaking the Stigma and Silence, American Society 
of Safety Professionals, and sites provided by the U.S. 
Department of Veterans Affairs – Suicide Prevention. 

Knowing where to go for assistance and learning how to open 
the conversation with workers is critical. Letting them know 
there are organizations they can turn to, and that they are not 

alone, becomes a necessary step in providing the assistance 
that they need. Protecting our workers not only from physical, 
but also psychological, hazards is a critical part of our job as an 
employer or coworker. Employers need to educate themselves 
about this problem and take active steps to provide the 
necessary assistance to protect their workforce from suicide.

If you have questions related to the prevention of suicides 
in construction, ABC Keystone offers guidance to assist your 
company. Go to abckeystone.org and look at the upcoming 
course offerings. If you don’t see a course that you are looking 
for, contact Kevin Keith, Director of Safety Services, to discuss a 
customized training for your company.

Safety Update

Preventing Suicide 
in the Construction Industry

T
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BY: KEVIN B. KEITH, ABC KEYSTONE DIRECTOR OF SAFETY SERVICES

Did You Know?

The suicide rate in construction is 53.2 per every 100,000 
workers in the industry. That is four times greater than 
the national average and five times greater than that of 
all other construction fatalities combined, according the 
National Centers for Disease Control. 
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More photos available on Facebook
Thank you for attending!

Thank you for your donations 
for Water Street Mission!

Congratulations to Elmer Zook, Quality Buildings, LLC, and  
Ben Paulding for receiving their YP LeaderTrack certificates!

12

Welcome to our newest members!
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New ANSI A92 Standard to Boost Efficiency, Safety in 
Access and Lift Industry

Compliance Update

  obile elevated work platforms (MEWPs), such as 
boom and scissor lifts, are powerful, durable and 

useful machines that help workers perform a wide range 
of tasks at height. Training operators and other workers 
on the safe use of these machines—formerly known as 
aeriel lift platforms—is crucial to decreasing the risk of 
injuries, property damage and liability on the worksite. 

As equipment in the access industry continues to 
evolve, so too must the safety standards the industry 
relies upon. It’s also imperative for machine owners 
and operators to understand these safety standards, 
stay abreast of any upcoming modifications to these 
standards and prepare themselves accordingly. 

The American National Standards Institute (ANSI) is a 
private, non-profit organization that develops consensus 
standards and assessment systems across many U.S. 
industries. While they apply specifically to products in 
the United States, these standards are used as guidelines 
and best practices around the world. 

With the last major changes to ANSI standards in the 
access industry having taken place more than a decade 
ago in 2006, it was time for an update. The new ANSI 
A92 standard for the access and lift equipment industry 
addresses new issues, simplifies the MEWP classification 
terminology, supports design efficiency, and promotes 
both safety and education. 

The updated ANSI A92 suite of design, safe use and 
training standards was published on Dec. 10, 2018, and 
will be officially effective as of December 2019. These 

new standards more closely align North American 
standards requirements with current ISO standards.

“This updated standard will bring us closer to one 
standard throughout the world,” says Rick Smith, 
senior director of global product training for JLG. Smith 
volunteers on two of the ANSI subcommittees that 
helped develop the A92 standard.  

Effects on Manufacturers, Owners and Operators

Within ANSI A92, three standards affect the MEWP 
industry and its stakeholders—the A92.20, which is 
design; the A92.22, which is safe use; and the A92.24, 
which is training. Notably, manufacturers must address 
design changes that impact MEWP wind ratings, chassis 
angle and load capacity. 

Under these new standards, MEWPs are classified 
differently. MEWPs are divided into Group A for those 
with platforms that move vertically, yet stay inside the 
tipping line, and Group B for all other MEWPs, which 
are typically boom-type equipment with a platform 
extending past the tipping line. 

Within these two groups, machines are then separated 
into types: Type 1 for those traveling only in the stowed 
position; Type 2 for those traveling while elevated 
and controlled from the chassis; and Type 3 for those 
traveling while elevated and controlled from the work 
platform. 

M
BY: RAFAEL NUÑEZ, CONTRUCTION EXECUTIVE MAGAZINE

Continued on pg. 15



January 2020

 8 OSHA 10-Hour Construction (1/8 & 1/10)
 9  All Committee Kick-off
 9  Crew Leadership for Effective Teams (1/9 & 1/10) 
10  Inaugural Gala for Roger S. Brubaker & ABC Keystone Annual Meeting - Sponsorships available!
14  Communications for Success - Discovering your DiSC Style (Session 1) 
   & Communication is Everything (Session 2) - Part of the Leadership Development Series 
14  Journey & Master Level Electrical License Exam Prep (Starts 1/14)
15  Adult AED, CPR & Basic Medic First Aid 
15  Effective Recruiting & Hiring - Part of the Human Resources Management Academy
15 Advanced Blueprint Reading (Starts 1/15) 
16  Preconstruction & Estimating - Part of the Understanding the Construction Process Series
21  ASHE Healthcare Construction Certificate Workshop - (HCC) (1/21 & 1/22)
22  Qualified Crane Signal Person and Rigging
23  Executive Leader Peer Group (CEO/Owners/Executive Leadership)
24  ASHE Healthcare Constructor (CHC) Exam Preparation
28  See You in Court! ... or Not - Litigation, Arbitration, and Mediation: A Review of Dispute Resolution Processes 
29  Economic Outlook Breakfast with Anirban Basu - Sponsorships available!
30 Superintendent Training Program (STP) – Communications (Starts 1/30)
30 Microsoft® Office Training Excel® 2016: Basic (1/30 & 2/6)

February 2020

 4  Engaging and Mobilizing Your Team (Session 1) 
      & Networking, Referrals, Strategic Alliances (Session 2) - Part of the Leadership Development Series
 4  ABC Keystone’s Human Resources Contractor Peer Group A
 4  Adult AED, CPR & Basic Medic First Aid  
 5  ABC Keystone Southwest Regional Construction Wake-up Call Event  
 6  OSHA 30-Hour Construction (Starts 2/6) 
 6  Crew Leadership for Effective Teams (2/6 & 2/7)
11  7 Habits of Highly Effective People (2/11 & 2/12) 
12  ABC Keystone Northeast Regional Construction Wake-up Call Event  
12  ABC Keystone’s Human Resources Contractor Peer Group B 
13 Virtual Design & Construction Technology - Part of the Understanding the Construction Process Series
13  Microsoft® Office Training Excel® 2016: Intermediate (2/13 & 2/20) 
18  Field Leaders Peer Group   
19 ABC Keystone Capitol Regional Construction Wake-up Call Event
19 Behavioral-based Interviewing - Part of the Human Resources Management Academy
19 Project Management & Leadership (Starts 2/19)
20 Competent Person for Supported Scaffold Training
25 How to Buy and Sell a Business
25 ABC Keystone Meet the Generals - Presenting sponsorship available!
26 ABC Keystone Lancaster Regional Construction Wake-up Call Event
27 Competent Person for Excavation and Trenching
27 Microsoft® Office Training Excel® 2016: Advanced (2/27 & 3/5)

Chapter Calendar - Events, Education & Training

Customized Training Available!
Your Place or at the Chapter - Contact Us Today! 

(717) 653-8106  | Barbara Holtzapple (Career Development) & Kevin Keith (Safety) 

Discover more 
events,  

education and 
training,  

check for more 
details, and 

register online: 
abckeystone.org
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Save the Date: 
April 7  Free Enterprise Day - Sponsorships available!
May 14 Apprenticeship Graduation &  
Craft Professionals of the Year Awards - Sponsorships available!
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Compliance Update, cont.

Training Requirements

When it comes to safe use and training, machine owners 
and operators will have their own sets of responsibilities 
with which to comply. Dealers and rental companies will 
need to update their training procedures and onboarding 
manuals to support new requirements and train 
employees on the new machine features and standards. 
They must also offer familiarization training to customers 
who rent, lease or buy this equipment. 

Owners and operators must meet all new training 
requirements, participate in extensive planning to 
consider machine choice and application, plus perform 
site risk assessments for all MEWP operations and 
training procedures. 

“From manufacturers, equipment designers and 
stakeholders to dealers, owners and operators—
everyone has an important role to play in this standard 
change,” Smith says. “For example, when a company 
rents a machine, they are responsible for ensuring 
their operators are properly trained, and that the right 
machine is being rented with a trained supervisor. The 
user or employer is responsible for many aspects of safe 
operation and training.” 

Anyone qualified under current standards will not be 
qualified under the new standard until they undergo 
additional training. While current regulations require all 
operators in the industry to go through safety training, 
the new standards will require everyone who supervises 
MEWP operators to be trained as well and possess in-
depth knowledge of the equipment. 

“Everyone involved with the platform, including both 
operators and occupants, must also be properly trained 
and knowledgeable about the machine in use,” Smith 
says. “Examples of the knowledge required by occupants 
includes being well informed about hazards associated 

with MEWPs, unsafe ground conditions or electrical 
hazards and how to properly lower the machine in case 
something happens to the operator.” 

Operator training can be broken down into three 
segments: theory, practice and evaluation. 

The theory segment can be learned in a classroom 
or online and includes training on the entire safe-use 
standard, in tandem with its application to each machine. 

The second training segment includes utilizing this 
knowledge for proper, hands-on experience and machine 
operation. 

The last piece of training—the evaluation—includes 
proper documentation of success in the previous two 
training segments. 

The Time is Now

The ANSI A92 standard was published a year in advance 
of the December 2019 effective date, giving companies 
a year to become compliant. Many companies have 
already begun to implement the changes; however, many 
have not even started.

“From a training and safe-use perspective, there’s no 
reason to wait until that deadline gets closer,” Smith 
says. “We can and are qualifying people today under the 
new standard, and everyone in the industry should start 
using the safe use policies and practices right now.”  

Suscribe to receive the latest from Construction 
Executive at: constructionexec.com

Continued from pg. 13



Typical Growing Pains 
that Contractors (of All Sizes) Experience

rom experience representing many contractors and 
subcontractors, we have noticed certain patterns 

when construction businesses grow and run into typical 
“growing pains.” These tend to arise at certain points, and 
with proper planning, the transition can be less painful.

Growth Beyond Yourself

The first growing pain that contractors tend to experience is 
when the business grows to the point where the founder of 
the company can no longer be intimately engaged in each 
project and issue. Lots of successful contractors started out 
with handshake deals and strong, trusting relationships. 
And, that’s great. But at some point, the business grows 
to the size where that one-on-one relationship cannot be 
present for every single issue. At that point, companies often 
desire to standardize the types of deals and relationships, 
so that quality and services remain consistent.

To continually grow and increase revenue, companies 
start to utilize stronger human resource management, 
such as employee handbooks, internal policies, operations 
manuals and safety programs. Additionally, companies 
tend to invest in standard contract forms and negotiation 
protocols. For some companies, this point may be reached 
when there are only a handful of employees; for others, the 
company might be larger. It all depends on the company.

These growing pains also tend to repeat themselves 
at various points: changing laws and economic trends; 
growing into a new geographical market, growing into a 
new related type of product or service, or when the size 
and risk on projects has changed. At each of these points, 
similar growing pains arise that require constant evaluation 
and revising of handbooks, internal policies, operations 
manuals, standard contract forms and negotiation tactics.

The Threshold Compliance Numbers – 4, 15, 20, 50, and 100

As companies grow, they run into additional compliance. It is 
a fact of life. From inception, certain wage, tax, insurance and 

other compliance laws apply. Also, in Pennsylvania, once a 
company has four employees, the Pennsylvania Human Relations 
Act applies, requiring anti-discrimination compliance. At 15 
employees, Title VII of the Civil Rights Act (anti-discrimination) 
and the Americans with Disabilities Act applies. Once a company 
has 20 employees, the Age Discrimination Employment Act 
applies. At 50 employees, the Family Medical Leave Act applies 
and an Affirmative Action Plan may be required, depending on 
the type of work, services and products sold. Additionally, if a 
company is engaged in federally funded projects or services, 
it may be required to comply with certain Equal Employment 
Opportunity (EEO) and Affirmative Action regulations, 
even at thresholds as low as $10,000 on federally funded 
contracts. At 100 employees, an EEO-1 report is required.

Planning in advance can avoid, or at least lessen, these 
compliance issues. Generally, it is best to institute a 
handbook and policies early, so that the company is 
already under protocol for satisfying these compliance 
requirements, even before hitting the threshold employee 
numbers. This is particularly true when engaged in federal 
contracts because it is best practice to have compliant 
policies in place prior to bidding and securing the work.

Also, from an operations standpoint, once a company 
has reached a certain size, there tend to be numerous 
projects, perhaps in multiple jurisdictions, that require 
monitoring and oversight. Use of standard contracts 
and trusted reliance on insurance, accounting, and legal 
consultants helps the company grow, so that the company 
can focus on core business decisions, instead of becoming 
bogged down in legal and compliance minutiae.

Monitoring and overseeing the complicated and dynamic 
rules for compliance can be tricky practice for a growing 
company, especially when also focused on growing the 
business revenue. Best practice is to engage counsel, 
insurance consultants, and other resources to assist. 

BY: JEFFREY C. BRIGHT, ESQ. SAXTON & STUMP, LLC

Ask an Attorney

F

Jeffrey C. Bright
Saxton & Stump, LLC

280 Granite Run Drive, Suite 300
Lancaster, PA 17601

jcb@saxtonstump.com
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Ask an Attorney, cont.

The author, attorney Jeffrey C. Bright, regularly presents 
at ABC Keystone’s educational seminars. Jeff focuses his 
practice on construction matters, civil litigation, employment 
law and real estate development and disputes. He represents 
contractors, subcontractors, owners, construction managers 
and design professionals on the preparation, revision, 
negotiation and litigation of construction contracts. 

Saxton & Stump, LLC is a full-service law firm serving 
businesses by providing legal and consulting services. 
The firm’s professionals apply strategic solutions and 
provide problem-solving support to help clients navigate 
legal issues and thrive in an increasingly complex world. 
The firm’s Construction Law Group takes a collaborative 
approach and can advise growing construction companies 
on maintaining compliance, handling employment 
issues and grow through the use of standard contract 
forms and negotiation of construction contracts.
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Attorneys and Accountants: 

If you are interested in writing for 
the “Ask an Attorney” or the “Ask an 
Accountant” feature, please contact:

Kristi Pronovost
Director of Marketing & Communications
kristi@abckeystone.org

Share your expertise and knowledge 
with the members of ABC Keystone!



Barley Snyder Attorney Tucker Named 
to Housing Board
Barley Snyder is pleased to announce that attorney Abby 
Medin Tucker has been named to the Board of Directors at 
the Lancaster Housing Opportunity Partnership. In addition 
to her appointment, she has been named Secretary of 
the Board. “I’ve worked with LHOP in the past, and it’s an 
organization that is always looking for ways to improve the 
quality of life in Lancaster through its housing initiatives,” 
Tucker said. “Affordable housing is a vital component of 
any successful and vibrant community, and the work that 
LHOP does is essential in Lancaster County and beyond. 
I’m happy to be part of the group that will help guide the 
organization’s future.”

Ebersole Brothers Construction, Inc. 
Announces Reorganization

Ebersole Brothers Construction, Inc. of Mount Joy is 
pleased to announce the following re-organization: 
Ron Good has been named Director Estimating. Ron 
has been with Ebersole since 2006 in Sales and Project 
Management. Gary Ebersole has been named Director 
Dental and Light Commercial Projects. Gary brings over 
25 years of experience in dental equipment sales and fit-
out work to the team. Gary Zimmerman has been named 
Director Construction. Gary’s previous experience as 
founder and operator of GMZ Construction in Manheim 
brings many years of experience to leading projects from 
groundbreaking to completion. The most recent hire is Dale 
Shenk as Director Business Development. Dale’s experience 
is widely known in the industry, leading many multimillion-
dollar senior care, Milton Hershey Homes projects, and high 
end residential homes projects (beginning with Stonebridge 
Builders back in the early 80’s) in Lancaster County and 
beyond.

Attorney Natasha Dorcus Joins Saxton & 
Stump, LLC’s Growing Litigation Team  
in Malvern   
Attorney Natasha L. Dorcus has joined Saxton & Stump, 
LLC’s healthcare litigation and commercial litigation 
practices. She brings more than 20 years of experience and 
is the ninth attorney the firm has added to its litigation 
team this year.  Dorcus represents doctors, hospitals and 
healthcare providers in medical professional liability cases. 
She also utilizes her litigation experience to represent 
business owners and corporate entities in her commercial 
litigation practice. “Natasha has an outstanding reputation 
and brings a high level of energy and experience to her 
work,” said James W. Saxton, Esq., CEO of Saxton & Stump, 
LLC. “We’re excited to have her join the team and look 
forward to continue to bolster our litigation resources in 
Malvern.” 

Wagman Construction, Inc. Collects Candy  
and Supplies for Troops 
Wagman Construction, Inc. offices in Pennsylvania and 
Virginia collected extra Halloween candy and other 
requested items that will be included in holiday care 
packages sent to American troops. Wagman’s York offices 
and the Berryville, Va. office collected items for “For the 
Love of a Veteran” and the Dinwiddie, Va. collected items 
for “Operation Shoebox.” “As part of the fourth generation, 
family business, I have great respect for heritage, history 
and freedom” shares Lisa Wagman Glezer, Senior Vice 
President of Wagman Construction, Inc. She adds, “We 
are proud to support our employees who serve and have 
served. It is an honor each year to make connections with 
employees who have family members in the service and 
reach out to organizations in our communities to support 
our troops and veterans.” 

The Latest Member News

If you have news to share, please send your press release for consideration to:
Kristi Pronovost, Director of Marketing & Communications: kristi@abckeystone.org
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Snavely Forest Products
Jack Gotwalt
118 Circle Drive
York, PA 17406
ph. (443) 401-7611
jgotwalt@sfpusa.com

Tanner Furniture
Gary Poffenberger
7813 Derry Street
Harrisburg, PA 17111
ph. (717) 985-9700
gary@gotanner.com

Sponsor: Robert Schopfer, 
RLS Construction Group

Welcome to ABC's Newest Members!

American Micro Industries, Inc.
Julie Fitchet, President & CEO
440 Ramsey Avenue
Chambersburg, PA  17201
ph. (717) 261-9191
jfitchet@americanmicroinc.com
Sponsor: Michael Metz-Topodas, 
Cohen Seglias Pallas Greenhall 
& Furman PC

Armstrong Relocation
Matthew Wardecker, Commercial Executive
1074 E. Main Street
Mount Joy, PA  17552
ph. (717) 492-4155
mwardecker@goarmstrong.com
Sponsor: Joe Finkey, 
Martin's Flooring, Inc.

Hofer Law, LLC
Scott Hofer, Member
804 Jays Drive
Lansdale, PA  19446
ph. (215) 514-8214
shofer@hoferconstructionlaw.com
Sponsor: Douglas M. Dvorchak 
Murray

Indoor City
Ryan Commerce, President
481 Harrisburg Avenue
Lancaster, PA  17603
ph. (717) 397-5234
ryan@indoorcity.com

Thank you for your 
support of the 
merit shop mission!

NEFCO, Inc.
Lloyd Lochstoer,  
Regional Sales Manager
415 Boot Road
Downingtown, PA  19335
ph. (610) 647-8070
lloyd.lochstoer@nefcocorp.com
Sponsor: Douglas M. Dvorchak, 
Murray

The Premier Resources Group
Bob Dresser, Consultant
2245 Gilbert Avenue
Cincinnati, OH  45206-3000
ph. (513) 981-2776
bob@theprgteam.com
Sponsor: Kenneth L. Tuckey,  
The Tuckey Companies

"When I’m in need of products and services,  
I always go to ABC members first." 

- John H. Hykes II, B&B Integrations

View a searchable membership 
directory at abckeystone.org

Download the mobile app available  
on iTunes and GooglePlay
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ABC Keystone's 2020 Winter 
Regional Construction Wake-up Calls

A Convenient Way to Connect with Your Colleagues in Your Backyard!

Topic: "ABC PA Advocacy in Action"
With Speaker: David Greineder, IOM, Director of Government Affairs

• Hear how Pennsylvania will play a crucial role in the 2020 elections
• Find out how ABC PA is making waves in Harrisburg and how you can help
• Discover how you can directly impact public policy

ABC is Protecting Your Interests in Harrisburg! 

•   2/5 - Southwest Region, OSS Health, York

• 2/12 - Northeast Region, RKL LLP, Wyomissing

• 2/19 - Capitol Region, Gannett Fleming, Camp Hill

• 2/26 - Lancaster Region, ABC Keystone, Manheim

Register online today at abckeystone.org

Meeting times 
for all dates: 

7:30 am - 8:45 am

Choose the date and location most convenient for you – or attend them all! 
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For questions regarding Member discounts and benefits,  
please contact mike@abckeystone.org



Fall Pre-Apprenticeship at ABC 
Hands-on Training Preparing Students for Apprenticeship 

21 22
Visit abckeystone.org for a listing of the Keystone Chapter's 

current articulation agreements - 20 and growing!
Visit abckeystone.org for a listing of the Keystone Chapter's 

current articulation agreements - 20 and growing!
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Connect with ABC Keystone on Social Media!

• Get the latest info on education and training

• Discover networking opportunities

• Stay informed on legislative updates 

• Follow the apprenticeship happenings

• See members in action @ABCKeystonePA
 

@ABCKeystone
 

linkedin.com/company/abckeystone/

@abckeystone

#ABCKeystone
#ABCMeritShopProud

Visit abckeystone.org for more!


